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The Union Plaza Building LED
lighting upgrade was provided
by Curtis Stout. Savings from
the conversion provided funds to
expand the project to include the
architectural lighting.

“LED LIGHTINGAS MUCH MORE THAN
JUST LIGHTING: IT CAN ALSO BE AN.\\| |\

INTEGRATED TECHNOLOGY SOLUTION
FOR MUNJCIPALITIES.”

— RON SMITH, CEO, CURTIS STOUT
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AN AVERAGE 60% SAV ’ﬂ ENERGY COSTS
FOR OUR CUSTOME

Our energy j}ﬂutlons easily integrate with ,.
Public Safely LTE Networks, Facial Recognition

Software as well as environmental sensors,

emergency call notifications and even

gunshot detection. We also offer state of the

art WiFi Connected Urban Furniture.

FOR MORE INFORMATION OR A FREE ESTIMATE CALL:

PAUL M. JAMES, DIRECTOR, ENERGY SERVICES
2400 CANTRELL ROAD SUITE 100, LITTLE ROCK, AR 72202
CURTIS STOUT 0 501.748.1662 M 501. 213. 5182 F501.347.1399 CHSTOUT.COM




GREAT CITIES MAKE A GREAT STATE

ON THE COVER—The State Line U.S. Post Office and Federal Building, which straddles the
Arkansas-Texas state line in downtown Texarkana, is the only post office in the nation in two
states, and it’s one of the most photographed as well. Texarkana was a wonderful host city
o for the League’s annual Planning Meeting. Read coverage of the meeting inside beginning
Cover photo by on page 6. Read also about Marianna and the League’s 2016-2017 District 1 vice president,
Whitnee Bullerwell. e Mayor Jimmy Williams. The 2017 Winter Conference will be here before we know it. See
3 page 14 for registration and hotel information.—atm
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EXECUTIVE COMMITTEE: Mayor Tim McKinney, Berryville; Mayor
James Sanders, Blytheville; Clerk/Treasurer Barbara Blackard,
Clarksville; Mayor Scott McCormick, Crossett; Mayor Billy Ray
McKelvy, De Queen; Mayor Johnny Brigham, Dumas; Mayor Frank
Hash, El Dorado; Mayor Paul Wellenberger, Fairfield Bay; Mayor
Lioneld Jordan, Fayetteville; Mayor Larry Bryant, Forrest City;
Mayor Kevin Johnston, Gentry; Alderman Reedie Ray, Jacksonville;
Mayor Harold Perrin, Jonesboro; Alderman Sam Angel Il, Lake
Village; Mayor Jerry Boen, Lamar; Mayor Mike Watson, Maumelle;
Mayor Joe Dillard, Mountain Home; Mayor Joe Smith, North Little
Rock; Alderman Steven Mays, Pine Bluff; Mayor Sonny Hudson,
Prairie Grove; Alderman Bill Eaton, Russellville; Mayor David Morris,
Searcy; Mayor Mike Kemp, Shannon Hills; Alderman Dorothy
Henderson, Warren

PAST PRESIDENTS ADVISORY COUNCIL: Mayor Rick Elumbaugh,
Batesville; Mayor Tab Townsell, Conway; Mayor JoAnne Bush,
Lake Village; Mayor Mark Stodola, Little Rock; Mayor Frank
Fogleman, Marion; Alderman Murry Witcher, North Little Rock;
Mayor Mike Gaskill, Paragould; Mayor Jackie Crabtree, Pea Ridge;
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MUNICIPAL HEALTH BENEFIT FUND BOARD OF TRUSTEES:
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NOTE: Names submitted for positions on committees, councils and
boards received after the issue print date will appear in the next issue of
City & Town.



“Twice As Nice” Texarkana hosts
League’s Annual Planning Meeting

Governing body conducts League business for the coming year.

By Whitnee V. Bullerwell, League staff

he Municipal League’s governing body spent

three days in Texarkana, “where life is so large

it takes two states,” to discuss our goals and

priorities for 2016-2017. Fortunately for those
municipal officials in attendance, there was also time
allotted for great food and great entertainment. The City
of Texarkana—in Arkansas, that is—did an outstanding
job serving as host for this meeting. Not only was the
city administration incredibly professional, they were
equally hospitable. Texarkana Mayor Ruth Penney Bell
and City Manager Kenny Haskin rolled out the red car-
pet and provided a great meeting space, the Texarkana
Convention Center, and entertained city leaders from
across the state with some of the “T'win City’s” best mu-
sical talent.

Much of the business conducted during the Planning
Meeting can be reviewed in League Executive Director
Don Zimmerman’s budget memo found on pages 10 and
11 in this issue. The budget memo includes needed in-
formation on the League’s service charge, the Municipal
Legal Defense Program, the Municipal Health Benefit
Fund, turnback estimates, as well as the cost to cities that
participate in the Arkansas Public Employees Retirement
System (APERS).

For at least 25 years, the Arkansas Municipal League
was the only state league in the country to maintain a
unique membership agreement with the National League
of Cities (NLC). The agreement allowed cities that
become members of the League to automatically be rec-
ognized as members of NLC. Recently, the West Virginia
Municipal League followed our lead and now offers the
same agreement to its member cities.

6

For some time, the League has honored retiring
municipal officials and personnel who have served
the League as an officer, and served on the Executive
Committee and/or on an Advisory Council for 10 years
with an honorary lifetime membership. The Executive
Committee voted to broaden the 10 years of service to
include time dedicated to a League Board, as well. By
doing this, more retiring members of the League will
qualify for and be able to obtain honorary lifetime mem-
bership status.

The Planning Meeting is a time dedicated for the
governing body to discuss the state of the League’s
finances and to ensure League programs and benefits
are in solid condition. Overall, investments have outper-
formed benchmarks. The League’s Executive Committee
voted on and approved the Investment Committee’s rec-
ommendation to further diversify the League’s portfolio
with the addition of funding in Alternatives, a relatively
new area of investments.

For those cities that participate in the Municipal
Legal Defense Program (MLDP), the Executive
Committee voted to increase the per capita range from
$1 to $8 depending upon your city’s experience. In
years past, the per capita range has been $1 to $5. It is
estimated that around half of the MLDP members will be
affected by the rate increase. The League’s legal depart-
ment is handling a record number of cases and “the last
18 months have been a bad run,” according to Director
of Legal Services Mark Hayes.

As for the Municipal League Workers’
Compensation Trust (MLWCT), the program is in
good financial standing. For 2017, MLWCT is offering a

CITY & TOWN



three percent front-end discount for all members with a
cumulative loss ratio of 100 percent or less. The discount
is contingent on member cities providing estimated 2017
payroll via online submission to MLWCT no later than
the deadline of October 7, 2016.

The Municipal League’s Municipal Health Benefit
Fund (MHBF) continues to offer stable rates at a time

SEPTEMBER 2016

when healthcare costs are astronomically high. To ensure
the plan remains strong, MHBF Board members voted
to make changes to both the plan coverage and to the
Plan Booklet that will be completed later this year. These
changes will take effect January 1, 2017. Members with
family coverage having a child must now inform the
MHBEF within sixty (60) days of the birth. Additionally,



Board members voted to make
changes in the prescription
coverage program that will
affect coverage of over-the-
counter (OTC) medications.
OTC medications will no
longer be processed using
members’ prescription cards,
as these drugs will no longer
be covered by the prescription
plan.

Discussion on the imple-
mentation of the 2016-2017
Policies and Goals publication
took place. Not only did city officials discuss important
matters for the upcoming 91st General Assembly,
Executive Director Don Zimmerman brought federal
legislative matters to the members’ attention. The pas-
sage of e-fairness legislation is long overdue, according
to Zimmerman. “Everything comes down to the House
getting this passed.” Zimmerman strongly urged League
members to speak to members of Arkansas’s congressio-
nal delegation and to stress the importance of passing the
e-fairness legislation. “Share with them what the passage
of this legislation will do for your hometowns.”

New League President and Stephens Mayor Harry
Brown will soon see one of his top priorities become
reality. Brown posed the idea of cities across the state
hosting League regional meetings. Brown believes
there are smaller cities and towns in Arkansas that are
unaware of the range of benefits and programs offered by
the League. To ensure all cities and towns are fully aware
of the scope of League services, 15 regional meetings
will be held in the state between October and December.
An announcement on the regional meetings is included
in this issue of on page 17. Make certain that you or a
representative from your city or town attend a regional
meeting. Not only will officials learn about all the League
provides, our legislative agenda will also be discussed
and these meetings will also provide an opportunity for
municipal officials and personnel to network with col-
leagues, local legislators, and League staff.

The Executive Committee approved the proposed

>«

future meetings schedule. The League’s “Municipal

Finance and Budgeting” workshop is scheduled for
September 14. Our “Human Resource and Municipal
Personnel Matters” workshop will be held October 12.
Each of these workshops will offer five (5) core hours

of certification. For those interested in attending the
League’s Health and Wellness seminar, mark your calen-
dars for October 28.

And lastly, don’t forget to register for our upcoming
2017 Winter Conference. Meeting registration and hotel
reservations open at 8 a.m. on Thursday, September 15.
Be sure to look at our Calendar of Events page by visiting
www.arml.org.

Once again, thank you to Texarkana for being
such a gracious host city. The time spent there during
our annual Planning Meeting was quite enjoyable. We
encourage you to visit this charming city that is “Twice
As Nice.” We just ask that you favor the Arkansas side.

City Hall and the Fire Department. The building’s unique
architecture is both Collegiate Gothic and Art Deco styles.
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DARE TO ASK, WHERE NEXT?
Introducing the 2017/ Cadillac XT5

VERSATILITY, REINVENTED

The XT5 crossover was crafted to help you outsmart whatever task you have at hand. Its generously
sized interior is filled with advanced features to help keep you safe and connected, while the
chiselled exterior lines make a striking statement.

i Sales Service
Parker Cadl”_ac (855) 894-0612 (855) 861-6066
I?QO N Shacklefgrd Rd, Little Rock, AR 7?21? (501) 224-2400 Mon-Fri 7:30am - 5:30pm
Visit Parkt'ar—C.a'dlllac.com to see our entire inventory and Mon-Fri 8am - 5:30pm
latest availability. Sat 9am - 3pm
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From the ARKANSAS MUNICIPAL LEAGUE
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2nd & Willow » PO, Box 38 » North Little Rock, AR 72115 » (501) 374-3484
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August 24, 2016

TO: OFFICERS, EXECUTIVE COMMITTEE AND ADVISORY COUNCILS
MAYORS, CITY ADMINISTRATORS AND MANAGERS
CITY CLERKS, RECORDERS, AND TREASURERS
FINANCE DIRECTORS

FROM: DON A. ZIMMERMAN, EXECUTIVE DIRECT Oﬁ\/

SUBJECT: BUDGET INFORMATION

The new League governing bodies, which were elected at the Convention or appointed by Mayor
Harry Brown, League President, met in Texarkana last week. Several items considered will affect
your budget preparations for 2017.

League Service Charge. The Executive Committee retained the current service charge formula.
The base charge is $40 plus 35¢ per capita with 7¢ per capita credits, determined on October 1%,
for participation in each of the following programs:

Municipal Legal Defense Program

Municipal Health Benefit Fund

Municipal League Workers® Compensation Trust
Municipal Vehicle Program

Municipal Property Program

Also continued by the Executive Committee was inclusion of membership in the National League
of Cities for all our members.

Municipal Legal Defense Program. The Steering Committee for the Municipal Legal Defense
Program revised the current service charge formula for 2017. The 2017 charges will range from
$1.00 to $8.00 per capita depending upon your municipality’s loss experience. The optional drug
& alcohol testing program for non-Commercial Drivers License (CDL) employees will continue
to be available and can be implemented by increasing your MLDP charge by 20¢ per capita.

Municipal Health Benefit Fund. The Board of Trustees made some benefit changes which will be
effective January 1*'. The 2017 booklets will be accessible online at www.arml.org/benefit_programs.
A Health Seminar will be held at League headquarters on October 28™. If you are not currently
participating in the MHBF and would like to receive a proposal for comparative purposes, please
advise.

CITY & TOWN



Turnback Estimates. Estimates for general turnback are as follows. The street turnback estimate
includes proceeds from the highway ' cent sales tax and the severance tax.

2016 (revised) 017
Street Turnback - $65.00 per capita $65.50 per capita
General Turnback - $15.60 per capita $15.50 per capita
Total Turnback - $80.60 per capita $81.00 per capita

APERS Cost. For those municipalities participating in the Arkansas Public Employeces
Retirement System (APERS), the employer contribution has been tentatively set to increase to
14.75% subject to final ratification by the APERS Board in November.

We hope this information will be of assistance to you as you begin your budget preparations for
2017.

Hena rd Utlllty PrOd ucts Specializing in Water Meter Data

. , i . ¢ Collection/Management
Authorized Distributor of Badger eter I=Cellular fixed based transmitters

www.henard utiity.com HE;S;E(! and managed analytical
3 vare

800-776-5990 . lexibility to keep you in step with
SR N echnology advancements
Badger Meter o " “WData tools provide greater water
o < b, aqge visibility to your city
Your customers

'BEACON

Advanced Metering Analytics
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Marianna mayor a champion for
“the true Delta” city

By Andrew Morgan, League staff

he oft-repeated advice goes that cities and
towns, particularly ones that have experienced
decline, can still find ways to thrive by seek-
ing out what is unique in the community
and amplifying its strengths. It’s advice that is borne
out in the efforts of Marianna and the city’s mayor,
Jimmy Williams, the League’s 2016-2017 District 1 vice
president.

e N4
Marianna Mayor and League 2016-2017 District 1 Vice
President Jimmy Williams.

Located in Lee County in east-central Arkansas just
a few miles from the Mississippi River, Marianna is a
historic Delta city of just over 4,000 residents. The city
sits at the junction of two national scenic byways—The
Great River Road, Arkansas’s portion of the Mississippi
River Parkway, and Crowley’s Ridge Parkway, which
runs the length of the ridge, the Delta’s “highlands.”

Marianna has been Williams” hometown his entire
life, though being from a farming family, he grew up in
the county just outside of town. He and his wife Wanda,
from neighboring Monroe County and who was living in

Brinkley when Williams met her, moved inside the city
limits soon after they got married in 1968.

After graduating high school in 1967, Williams
went to work at the local Douglas & Lomason plant. The
Michigan-based company started in 1902 making deco-
rative trim for carriages and sleighs. Keeping up with
transportation innovations, it ended up being one of the
leading manufacturers for trim and other parts for the
cars coming out of Detroit. By the time Williams came
on, the company’s Arkansas plant made automotive
seat frames. Williams figured he could see how it went
at Douglas & Loman for a while, maybe save up some
money for college.

“So I went to work there and ended up staying 42
years!”

He worked in numerous capacities there over the
years, starting in production and later spending time in
shipping, payroll, and insurance before becoming the
time-study engineer who focused on plant efficiency.
He also spent time as personnel manager. After some
ownership changes, the plant closed in 2007, taking with
it many good jobs. With $10 to $12 million a year in
payroll, it was a great loss economically, Williams said.

“That’s just a lot to take out of the community.”

The two largest employers remaining are the school
system and the state prison at Brickeys, just east of town
on Hwy. 79.

Williams had retired by the time the plant closed,
though he took a job as overseer of the now-closed prop-
erty, checking in on it a few times a week. It was during
this time that he was able to ramp up his service in the
city’s government. He had served on the city council for
six years when former Mayor Robert Taylor retired in
2010. Taylor and several others had spoken to Williams
about running for the vacant position, and he decided
the timing was right. He won and took office in January
2011. Williams is now in his second term. The early days
of his time as mayor were spent shoring up the city’s
troubled finances, and his time spent as an efficiency
expert in his previous career came in handy, Williams
said.

“It helped that I had the background I did in busi-
ness and budgets and forecasts and everything else, but

Williams, far right, has high praise for Marianna'’s city council,
of which he was a member before becoming mayor. Clockwise
from left, council members Johnnie Evans, Lela Coleman, Otha

Westbrook, O.L. Hightower, Mike Spath, Loye Free, and Martin

A Chaffin (not pictured, Millie Hill).
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# Claude Kennedy, resident
director of the Lon Mann
Cotton Research Station,
who is a native of Marianna,
| shows off a looper worm
that hitched a ride on his
clothing.

SRl

the thing that really made the difference was support.

I had support from every department. The city council
supported me. I've got such a good group of folks now,
it’s amazing.”

His job with Douglas & Lomason had involved
plenty of travel during his career there, but Williams
was always drawn back to his hometown. And he was
drawn back to the Delta. Not just any portion of the
vast Mississippi Delta, but what he likes to call “the true
Delta,” he says. Marianna is in the heart of it.

“Right here, we’re just a little different than every-
body else. And I don’t mean that in a bad way. It’s just a
different culture, and I love it.”

The mayor is a true champion of Marianna, its
unique Delta culture, and its small businesses. It’s
historic downtown, which still features stretches of the
original brick streets, is listed on the National Register
of Historic Places and, despite a few empty storefronts
remains vibrant.

The Mississippi River State Park, just southeast of
the city limits, is a major tourist attraction in the area,
with views of Crowley’s Ridge and the Mississippi River,
a multi-million dollar visitor center, campgrounds, trails,
and boating on Horner’s Neck Lake. The park sits on the
upper edge of the St. Francis National Forest.

Marianna also features one the state’s most impor-
tant agriculture research centers, the Lon Mann Cotton
Research Station, with nearly 700 acres dedicated to row
crop research. The station is also home to the Eastern
Arkansas Soil Testing and Research Lab, which recently
was able to move into new, state-of-the-art facilities.

We’d be remiss in our coverage of Marianna if we
didn’t mention food. Specifically BBQ. More specifically
Jones’ Bar-B-Q Diner. (Spellings may vary, but we’ll spell
it this way in deference to the fine pulled pork at Jones’.)
Jones’ Bar-B-Q is Arkansas’s only James Beard Award-
winning restaurant. The family has been selling Bar-B-Q
in Marianna for more than 100 years and, according to
the Southern Foodways Alliance, it is the oldest, continu-
ously operated, black-owned restaurant in the South
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The unassuming Jones’ Bar-B-Q Diner serves some of the best
pulled pork in the nation.

and possibly the United States. Historic significance
aside, it is some of the best Q you’ll ever eat. They keep
it simple—pulled pork on white bread, with slaw if you
like, wrapped in foil. Grab some Lay’s potato chips from
the rack, a Coke from the icebox, and take a seat at one
of the two kitchen tables in the front of the house. They
also sell by the pound. A word of advice: Get there early
before they run out for the day.

As much as amenities like some of the world’s best
Bar-B-Q mean to Mayor Williams, it’s the people in the
city that really make the difference, he says.

“It’s just a wonderful community,” he says. “I've had
chances to live somewhere else but I always came back. I
just love it here.” @

Harold Jones, center, presents the historic restaurant’s James
Beard Award, with Mayor Jimmy Williams, right, and his wife
Wanda, left.
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Important
Reminders:

Health & Wellness Seminar

MHBF’s Health & Wellness seminar is sched-
uled for October 28th. More information will be
forthcoming as the date draws near. SAVE THE
DATE so you can learn more about MHBF’s 2017
Benefit Plan and much more!

Are You Ready For 2017 Open
Enrollment?

If you have American Fidelity and use their
enrollment platform, contact Charles Angel at
501-690-2532 to schedule your enrollment dates
ASAP. Appointments are scheduled on a first-
come, first serve basis.

MHBF is here to assist you! If you or your
members have enrollment questions, please
contact us at 501-978-6137 or email
MHBFPremiums @arml.org.
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Support a family
on $20 a week?

Firefighters who are injured in their
firefighter duties receive only $20 a
week for a compensable injury.

Solution:  The Arkansas Municipal League's Firefighters
Supplemental Income and Death Benefit
Program protects the earnings of volunteer,
partpaid and paid firefighters who are injured
in their duties.

What they get:  Weekly temporary total disability
benefits payable up to a MAXIMUM
of $646 for 2016 allowed under
Arkansas Workers” Compensation

Law; weekly benefits go for 52 weeks;

$10,000 death benefit.

How? Cost is only $20 a firefighter a year. All volunteer,
partpaid, and paid firefighters in the department
must be covered. The minimum premium for each

city or town is $240.

Call: 501-978-6127

Glenda Robinson can be reached at ext. 243.
The fax number is 501-537-7253
Online: www.arml.org/mlwct

Protect your loved ones’
financial security.

Arkansas Municipal League’s Firefighters Supplemental Income
and Death Benefit Program
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Cities to host CSAsoftwaresolutions,
League regional

meetings CenterPoint

eginning in October, cities across Arkansas Fund Accounting & Pa)’l'Oll
will host 15 regional meetings to discuss issues
important to municipalities of all sizes and to Key Features

share information about the League programs
and services available to assist cities and towns. The ten-
tative dates and locations are:

¢ Tuesday, Oct. 4, Batesville

* Direct Deposit Module
* Accrue and track vacation/sick leave
* Unlimited funds, departments & accounts

* Detailed general ledger and activity report

¢ Wednesday, Oct. 5, Mountain Home/Lakeview D et eD

¢ Thursday, Oct. 6, Jonesboro/Paragould * produce annual published report

¢ Fl’idaY; Oct. 7, Russellville * Drill-down to detail of transaction

¢ Tuesday, Nov. 1, Pine Bluff * Print income statements with budgets
* Wednesday, Nov. 2, Marianna * Receive on-site installation and training

¢ Thursday, Nov. 3, Searcy
¢ Friday, Nov. 4, De Queen C.G" s Toc‘jioy fora

free information packet!
¢ Wednesday, Nov. 9, Fort Smith/Mulberry

¢ Thursday, Nov. 10, Springdale 1.800.264.4465

¢ Thursday, Dec. 1, Texarkana WWW.CSASoftwareSolutions.com
¢ Friday, Dec. 2, Stephens

¢ Tuesday, Dec. 13, Dumas
¢ Wednesday, Dec. 14, Arkadelphia
¢ Thursday, Dec. 15, North Little Rock @

CALENDAR

NLC City Summit Arkansas Municipal Arkansas Municipal
November 16-19, 2016 League's 2017 Winter League's 83rd

Wednesday-Saturday Conference Convention

Pittsburgh, Pennsylvania January 11-13, 2017 June 14-16, 2017
Wednesday-Friday Wednesday-Friday
Little Rock, Arkansas Little Rock, Arkansas
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PLANNING TO SUCCEED

Future problems come home at the macro-level: As this dramatic photo of Lake Powell in Arizona
and Utah illustrates, prolonged drought combined with water withdrawals that many believe are
not sustainable, have caused a dramatic drop in the lake’s water level, and a looming catastrophe.

kind?

By Jim von Tungeln

inding precise truths in planning is hard. There

are too many variables and too many viewpoints

involved. Moreover, trends change, technology

intercedes, and sands shift. There is one truth,
however, that is unalterable and can be summed in the
words of an old American proverb: “The chickens will
come home to roost.” We should count on it, prepare for
it, and never cease to expect it.

What does the expression mean in the world of
urban and regional planning? It simply warns us that
shortcomings allowed in current development will
eventual show up as problems that must be solved—with
money. They may take years to appear. As the late chair
of the House Ways and Means Committee, Wilbur Mills,
once said of taxes, “they can be deferred for years, but
eventually someone pays.” So it is with the hidden costs
of poor planning. They will eventually “come home to
roost” at our front door.

This concept is a distant cousin to another adage:
“We reap what we sew.” In this case, however, we are
discussing cases in which the reapers may not be the
ones who did the sewing.

Most planners will admit that they spend an inordinate
amount of time not preparing for the future, but
pondering solutions to problems that exist because of
decisions made in the past. Public works directors agree.
Most have seen the cost of fixing such problems rise to
hundreds of thousands of dollars. Some may never be
fixed at all.
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The future: rutls unforivng, or

What are the origins of such problems? They vary.
They can result from simple neglect, such as ignoring
potential drainage problems. Almost every city faces
this, although progressive ones have streamlined their
development regulations to address future dangers at the
point of development.

The point of development represents the last and
only chance that cities have to take preventive action that
will avoid future problems. They don’t always succeed,
for a number of reasons. At the top of the list sits a fa-
miliar topic: the failure to consider life-cycle costs. New
development can prove exhilarating. It forms the bulk of
any “state of the city” speech. Praise for immediate gains
is loud and joyful.

Sometimes we stay silent about hidden obligations.
They are for future councils to ponder. Charles Marohn,
of the website Strong Towns (www.strongtowns.org),
noted this in a provocative article called “The Growth
Ponzi Scheme.” He wrote, “... new growth provides the
illusion of prosperity. In the near term, revenue grows,
while the corresponding maintenance obligations—
which are not counted on the public balance sheet—are a
generation away.”

In the same article Marohn notes, “The American
Society of Civil Engineers (ASCE) estimates the cost
[of unfunded liability for infrastructure maintenance]
at $5 trillion—but that’s just for major infrastructure,
not the minor streets, curbs, walks, and pipes that serve
our homes.”
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His article aims primarily at the hidden cost of
suburban development. It also alludes to the fact that
much of current municipal development is planned and
built to serve vehicles more than people. The lessons of
hidden liabilities, though, can be applied to any type
development.

From the smallest retail outlet to awe-inspiring
mega-developments, any shortcoming in design or
execution will be charged to future citizens. In a strained
financial sense, it might be cheaper in the long-term
for cities to subsidize development on the front end to
avoid future problems. This would place local officials,
though, in the position of choosing “winners and losers,”
something at which they don’t always excel.

Reasons for deferred development improvements
can also result from local customs and traditions. It is
not unusual for a community to include a “patriarch,” an
individual so powerful, stubborn, or both, that making
him follow rules simply isn’t worth the effort. It never
fails to shock outside experts to find that some of the
most questionable development practices prove to be
the work of local citizens. It stands to reason they should
have the highest interest in doing things properly, but
this doesn’t always prove true.

Another frequent cause of improperly planned
improvements lies in the tendency of inexperienced
individuals to attempt development on their own. As a
friend and legal scholar once stated it to me, “There are
some things, like in-line skating and land development,
that one sees someone else doing and thinks, “That looks
easy. I could do that.” There is hardly a city in our state,
probably, that hasn’t spent taxpayer dollars correcting
the mistakes of inexperienced land developers.

This brings our discussion to a critical point. A city’s
leaders depend upon land development professionals,
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largely, to build their community. Most do it well. In
working with them, local officials and staff must walk

a fine line between protecting the health, safety, and
welfare of the citizens, or being adversaries. Those
entrusted with public administration can, and sometimes
do, become overzealous in their efforts to see their
municipality grow as they feel it should.

We should realize that unrealistically high expecta-
tions on the part of planners may also produce regula-
tory chickens that can return home to roost. We only
have to think of the “main-street malls” of years ago,
the millions of poor families uprooted with no place to
go as a result of well-meaning urban renewal programs,
and the occasional “build it (our way) and they will
come” debacles. There are no limitations on the need for
scrutiny.

This brings our discussion to a close with suggestions
as to addressing future threats. Unfortunately, there are
no easy solutions. Even the previously quoted Charles
Marohn admits that some inherited problems may be
unsolvable. His most direct advice is for cities to build,
or allow to be built, only what they can afford. This is
not an easy concept to sell in an age of 30-year home
mortgages, 10-year loans for motor vehicles, and interest
rates on borrowed money at historic lows.

We should, although they tend to annoy, value the
input of a so-called “devil’s advocate.” The Cambridge
English Dictionary defines this as “someone who sup-
ports an opposite argument or one that is not popular
in order to make people think seriously.” Many of us
can recall the costs to taxpayers of advice not taken by a
lonely and ignored voice.

Also, recall the legend of Roman emperors who, dur-
ing victory parades, employed a trusted person to stand
behind them in the chariot as the crowds cheered. Their
job was to whisper into the hero’s ear “remember, thou
art human.” In other words, “reality looms and reality
rules.” In our case, the admonition might be, “remember,
your decision may bring future catastrophe.”

It represents a daunting task. Immediate returns
will always prove hard to ignore. It may be easier to give
in to a stubborn and persuasive applicant. And we may
be safely retired and secure from controversy when the
sound of footsteps and rustling feathers emerge from the
misty past. One thing we know, however. The chickens
will always come home to roost.

Jim von Tungeln is staff planning consultant
and available for consultation as a service

of the Arkansas Municipal League. He is a
member of the American Institute of Certified
Planners. Contact him at 501-944-3649. His
website is www.planyourcity.com.
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— Members of the Hot Springs Police Department train in August on the newly upgraded driving simulator. I

R

League driving simulator receives
major upgrade

he League’s driving
simulator, built by Doron
Precision Systems, has
recently received a sub-
stantial upgrade, its first since being
installed in early 2009. The biggest
overall improvement is the upgrade
from the out-of-date Windows XP
operating system to Windows 10,
which means the system is much
faster and supports more advanced
graphics. Those graphics look better
too on the simulator’s new 50-inch,
high-definition LED monitors. The
upgrade also means an increase in
driving scenarios on which officers
can train, including scenarios that
re-create actual accidents and events
that officers in the training have faced
while on duty.
Since beginning the program
in 2009, League Health and Safety
Coordinator David Baxter has helped
more than 1,300 officers from across
the state improve their driving
skills, reduce the risk of injuries and
death, and reduce liability costs. To
learn more about the program or to
schedule a training session for your
city’s officers, contact David Baxter
at 501-374-3484 ext. 110, or email :
dbaxter@arml.org. 3 -—

PHOTOS BY MARK POTTER.
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Fairs & Fest€ivals

Sept. 24, BRYANT, 2%th Bryant Fall Fest, www.bryantchamber.com, 501-847-4702;
MARIANNA, 22nd Autumn on the Square, www.mariannaarkansas.org, 870-295-
2469; NEWPORT, 18th Depot Days Festival, www.depotdays.org, 870-523-3618;
QUITMAN, Quitmanfest, 501-589-3312; SHERWOOD, 40th Sherwood Fest,
www.cityofsherwood.net, 501-833-0476

Sept. 24-Oct. 2, DUMAS, Ding Dong Days/Dumas Homecoming, www.dumaswsl.org,
870-382-5447

Sept. 30-Oct. 1, BRADFORD, 33rd Bradford Fun Fest, 501-207-3342; HOT SPRINGS,
6th Hot Water Hills Music and Arts Festival, www.hotsprings.org, solleder@lowkeyarts.org;
JACKSONVILLE, FestiVille in Jacksonville, www.festiville.org, 501-982-4171

Oct. 1, DE QUEEN, 27th Hoo-Rah Festival, 870-642-6642; HARDY, 27th Hardy
Homesteaders Day, 870-856-2120; JONESBORO, Downtown Jonesboro BBQ Festival,
870-926-6611; PARIS, 37th Frontier’s Day Festival, www.parisarkansas.com, 479-963-
2244

Oct. 5-8, HELENA-WEST HELENA, 31st King Biscuit Blues Festival,
www.kingbiscuitfestival.com, 870-572-5223

Oct. 6, NASHVILLE, 24th Golden Gathering, www.nashvillecitypark.com, 870-845-7405

Oct. 7-8, SHERIDAN, Timberfest, 870-942-3021; TRUMANN, 34th Wild Duck
Festival, www.trumannchamber.org, 870-483-5424; YELLVILLE, 7 1st Turkey Trot,
www.yellville.com, 870-449-4676

Oct. 8, CABOT, CabotFest, www.cabotcc.org, 501-843-2136; CONWAY, 8th Conway
EcoFest, www.conwayecofest.com, 501-472-0901; CRAWFORDSVILLE, Crawfordsville
Hometown Festival, 901-262-4874; PEA RIDGE, 28th Pea Ridge Mule Jump,
www.pearidgemulejump.com, 479-451-1122; PRESCOTT, Fall Festival, prescottar.com,
870-887-2101; SILOAM SPRINGS, Homegrown Festival, www.mainstreetsiloam.org,
479-524-4556

Oct. 14-15, MCGEHEE, 10th Owlfest, www.mcgeheeowlfest.weebly.com, 870-222-4451

Oct. 15, BEEBE, 20th Beebe Fall Festival, www.beebenow.com, 501-882-8135;
PALESTINE, L'Anguille River Festival, 870-581-2166

Oct. 21-22, LAKE VILLAGE, 20th Lake Chicot Fall Festival,
www.lakevillagechamberofcommerce.com, 870-265-5997
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Hot Springs

schools’ Japanese
paritnership grows

By Sherman Banks

ot Springs, the Spa City, became sister cities

with Hanamaki, Japan, in 1993. The partner-

ship has an emphasis on education. Japanese

student delegations began visiting Hot
Springs in 1993, and in 2009 Hot Springs National Park
began sponsoring visits by local students to Hanamaki
each year. It is in building relationships like this that
citizen diplomacy begins, and through these student and
faculty exchanges, more formal school agreements have
emerged.

The first school exchange began when Lakeside High
School and Hanamaki Higashi High School signed a
formal agreement in December 1998. Each year since,
students from Japan have traveled to Hot Springs to visit
their sister school, experience home stays with Lakeside
High students, attend classes, play sports, and experience
what life is like in America.

In 2014, Lakeside Assistant Superintendent Bruce
Orr, who has assisted in hosting Japanese groups, was
selected by the Hot Springs National Park Sister City
Foundation as a teacher scholarship recipient, which
provided him the opportunity to travel to Hanamaki
to visit their sister school. Corey Alderdice, director of
Arkansas School for Mathematics, Sciences and the Arts
(ASMSA), also traveled to Hanamaki with a Hot Springs
delegation. Through their experiences in Hanamaki,

Orr and Alderdice began a collaboration to enrich and
enhance educational opportunities for their students. As
a result of this relationship, they brought a Japanese lan-
guage teacher to Hot Springs in 2015 to teach at ASMSA
and Lakeside High School.

To date 100 students are enrolled in Japanese 1 and/
or 2 at ASMSA or Lakeside High. The Japan Foundation
provided a grant for a second year to assist in funding
the project. In the fall of 2015 a reception was held to
celebrate the receipt of the grant where the Hanamaki
International Exchange Association President Mr.
Fumiaki Saski accompanied by two teachers from
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From left, ASMSA Director Corey Alderice; students
Joseph Davidson, Lauren Capes, and Joseph Filipek;
and Lakeside Assistant Superintendent Bruce Orr
welcome a group of Hanamaki students to Arkansas.
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Hanamaki Kita attended. Hanamaki Kita is one of the
top schools in Hanamaki, and during the trip they began
the exploration of how to develop a sister relationship
with ASMSA.

Director Alderdice of ASMSA began an institutional
study abroad and global learning program four years
ago. During that period 22 students and three staff
members have traveled to Hanamaki as a part of the
Kakehaski Project. Through these partnerships the Hot
Springs School District and ASMSA have become the
first schools in Arkansas to offer Japanese and culture
courses.

“Lakeside High School is proud and excited to begin
its 19th year with its sister school Hanamaki Higaski in
Japan,” Superintendent Orr said. “This relationship has
begun many friendships and many incredible memories.
This experience has generated a unique opportunity for
students to grow in their appreciation of the Japanese
culture. I am excited to think what the future holds for
our relationship.”

On September 9, a group of students and faculty
from ASMSA will travel to Hanamaki to sign a sister
school agreement between ASMSA and Hanamaki Kita.

Sister Cities brings different cultures together and
opens the door to the understanding that other national-
ities wants and needs are the same as ours. As President
John F. Kennedy stated, “Our progress as a nation can be
no swifter than our progress in education.”

For more information contact

Sherman Banks at (501) 786-2639;
email sbanks@aristotle.net; or write to
P.O. Box 165920, Little Rock, AR 72216.
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'Missed us?‘

You can download last
month's issue or older
issues of City & Town that
you might have pew

missed.
Help us keep

you up to date

cmd inf-ormed = ._ . A network of Municipalities and Rural Water/
. W Sewer systems across the state, through

=
WWW.C"‘mI .org - ' legislation have joined forces through our

| / 2 / b| - / database system to track and collect their
WWW.Armi.org/services/ pu Ications otherwise uncollectable bad debts.

Won’t You Join Them By Joining WUDB Today...

For more information contact an ARWA representative,
contact us at 800-264-0303 or go to www.wudb.com

GO NO DIG...

FOR EASIER, SAFER,
FASTER GULVERT
REPAIR AND REHAB.

Snap-Tite culvert rehabilitation is a value-added, permanent ° o
solution. It is the preferred choice for state DOTs, Municipal Snap Tlte
and County Street/Road and Drainage Departments, Airports,

Railroads and Civil Engineers everywhere. With its ease of
installation, faster project completion and no road closures,
our customers are experiencing significant cost savings!

CONTACT:
SCOTT BRIGNAC
(225) 715-8159
www.culvert-rehab.com
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Van Buren CIerk/Teasurér
Barbie Curtis retires

arbie Curtis, longtime Van Buren City Clerk/Treasurer, retired at the end of August after 18 years of service to

her city. The city held a drop-in reception for Curtis on Aug. 23, and over the course of the afternoon more than

60 city officials, district court staff, and others came by to enjoy some cake and wish her a happy retirement. At

the reception, League Executive Director Don Zimmerman presented Curtis with an Arkansas Municipal League
Lifetime Membership plaque in honor of her work. Thank you for your outstanding service, Barbie. The League wishes
you all the best! @

Time to levy property taxes

ity and town councils may levy general property taxes of up to five mills on the dollar (Ark. Const. art.

12§ 4; A.C.A. 26-25-102 and 103). In order to implement this millage, the governing body of the city or

town must certify the rate of taxation levied to the county clerk This must be done prior to the time fixed

by law for the Quorum Court to levy county taxes. (A.C.A. § 26-73-202). A.C.A. § 14-14-904(Db) establishes
the November or December meeting of the Quorum Court as the time to levy those taxes. Until 2016, this could be
done only at the November meeting of the Quorum Court. However, Act 15 of 2016 (3rd Ex. Sess.) amended the law
to permit the levy to occur at the December meeting as well.

Accordingly, municipal officials should check with the Quorum Court to determine whether its levying meeting
will be in November or December. It is important also to bear in mind that the city council must levy and certify its
taxes annually, as failure to levy by the required date will result in a millage of zero for the following year. (See Ark.
Ops. Atty. Gen. No. 91-044 and 85-5).

The bottom line: If your city or town wishes to collect property taxes for the following year, make sure that coun-
cil approval and certification to the county clerk occur prior to the meeting of the Quorum Court at which county
taxes are levied.

October is Act 833 funding deadline

The deadline to apply for 2016 State Fire Grant Act 833 funds through the office of Fire Protection

Service is October 31. Applications must be postmarked by that date to qualify for the 2016
funding year. Applications and program guidance documents are available on the ADEM website,
www.adem.arkansas.gov/aem/grants-funding/arkansas-fire-and-ems-services. For more information
on the grant program, contact Kendell Snyder, Fire and EMS Coordinator, at 501-683-6700, or email
kendell.snyder@adem.arkansas.gov. Mail completed applications to Office of Fire Protection Services c/o Arkansas
Department of Emergency Management, Bldg. #9501 Camp Joseph T. Robinson, North Little Rock, AR, 72199-9600.
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How to take
more effective
breaks

Not all breaks are created equal.
By Matt Alderton

Ithough it can be hard to do when you’re

busy, taking breaks is an important way to

increase productivity and decrease stress.

“Just as you need to refuel your car and

recharge the batteries in your cell phone, it’s important
to give yourself the chance to recoup your energy levels
throughout the workday,” says Dr. Christian Jarrett, a
contributor to 99U, a creativity and productivity focused
magazine (99u.com). “In fact, the more demanding your
day, and the less time you feel like you have to take any
breaks, the more crucial it is that you make sure you do
take regular breaks to prevent yourself from becoming
exhausted.”

Not all breaks are created equal, however. In order
to maximize the benefits of breaks, you must disconnect
completely, according to Jarrett.

“It’s extremely tempting, especially when we’re tired,
to spend breaks doing things that are convenient, but
aren’t truly restful. This might be Internet shopping,
browsing the latest news, or skimming an industry
magazine,” he continues. “However, studies show that
brief work breaks are only genuinely rejuvenating when
they give you the chance to fully switch off. By contrast,
any kind of activity that involves willpower or concentra-
tion, even if it’s not in a work context, is only going to
add to your fatigue levels.”

The best breaks, Jarrett concludes, are either “relax-
ing” (e.g., daydreaming or stretching) or social (e.g.,
chatting with colleagues) in nature. Anything else feels
like work—even if it isn’t.

This article is reprinted with permission of
www.successfulmeetings.com. Visit bit.ly/99uBreak for the
complete article from which this story was excerpted.
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WE WORK HERE. WE LIVE HERE.

WE’RE INVESTED
IN ARKANSAS.

Tupelo Bayou WWTP
System Improvements
Conway, Arkansas

ACEC Arkansas 2016 Engineering Excellence Award Winner

For more information, contact

Steve Jones, PhD, PE | Director of Water Services
SMJones@GarverUSA.com | 479.527.9100
GarverUSA.com
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SEE OUR COMPLETE LINE OF PRODUCTS IN ACTION!
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\2 = Now Serving Arkansas
! a n I Henard Utility Products e Searcy, AR
Phone: 800.776.5990
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Delta Caucus talks 1-69 progress

By Andrew Morgan, League staff

he Mississippi Delta Grassroots Caucus held

a meeting Aug. 16 in the rotunda of the State

Capitol to address economic disparity in

Arkansas and the eight-state Delta region and
promote policies that support infrastructure improve-
ments, increase access to healthcare, fight poverty, and
other critical issues.

State and national leaders continue to push for the
advancement of the Interstate 69 project, a key, they say,
to increasing trade, mobility, and safety. Crossing the
nation north-to-south starting at the Canadian border,
1-69 would cross through the heart of the Delta, entering
Arkansas at Arkansas City in the east and go 184 miles
southwest from there, exiting the state in Columbia
County just north of Haynesville, La. The projected
cost in Arkansas is $3 billion right now, said Rep. Lane
Jean, who is the former mayor of Magnolia in Columbia
County and is the chairman of the Arkansas I-69
Legislative Caucus. That estimate will probably grow the
longer we wait to act, he said.

“One dollar investment in highway construction will
generate a dollar seventy-five back into the economy.”

He cited a study showing that counties nationwide
that have an Interstate running through them enjoy per
capita incomes 32 percent higher than counties without
an Interstate, and the unemployment is 1.64 percent
lower than in counties not traversed by an Interstate.

“That’s why in an area that is depressed and sorely
in need of jobs, this needs to be the focus of us in the
south and east Arkansas to get I-69 built,” Jean said. “The
greatest thing we can do for our people now and for our
young people that are coming up in the future is to build
this Interstate.”

The route has been approved, and Arkansas is work-
ing on several projects to prepare for the highway, Jean
said, including a 42-mile connector between Pine Bluff
and Monticello and a 19-mile bypass around Monticello.
Probably the biggest project needed, he said, is the
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Pushing forward with 1-69 would be one of the best things

we could do for the Delta and southern Arkansas, Rep. Lane
Jean, chairman of the Arkansas I-69 Legislative Caucus, told a
gathering of the Mississippi Delta Grassroots Caucus in August.

building of the Great River Bridge at Arkansas City.
Including approaches on both sides of the river, it will be
a 26-mile corridor, 16 of which are in Arkansas and pro-
jected to cost the state $910 million, Jean said. Purchases
of right-of-ways are nearing completion, he said.

The state has committed to continue to fund the
connectors needed to keep the project going for the next
several years, he said, and it has broad support, but more
work needs to be done.

“Republicans and Democrats support it, people of all
races support it, and its in a region that we are morally
responsible for,” Jean said. “I think it’s imperative that
we get behind I-69. It’s the greatest thing we can do for
economic development.”

To date, more than 750 miles of I-69 are completed.

m
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Changes to 2016 Directory of

Arkansas Municipal Officials

Submit changes to Whitnee Bullerwell, wvb@arml.org.

Eugene Willard
(Vacant)

Will Silvey
(Vacant)

Bill Collins

Holly Kelley
Kassy Dunivan

Alice Carlson
(Vacant)

Melinda Burcham
Jody Kirk

Second Tuesday
Second Monday

Joe Powell
Rick Crisman

Tina Shores
Shannon Smith
Shannon Smith

Aaron Knight
Jack Bell
Jack Bell

Don Scruggs
Jerry Cook
Jerry Cook

Della Annette Hufstedler

Delania Scruggs
Gary Joe Graham

Joyce Zeller
Kristi Kendrick

Amagon
Delete M
Add M

Bodcaw
Delete  FC
Add FC

Bonanza
Add Al

Bono
Delete T
Add T

Bradley
Delete M
Add M

Brookland
Delete AL
Add Al
Delete MTG
Add MTG

Cave Springs
Delete  PC
Add /A/PC

Chester
Delete M
Add M
Delete AL

Conway
Add AM
Delete AM
Add CS

Egypt
Delete M
Add M
Delete AL
Add Al
Delete AL
Add Al

Eureka Springs
Delete AL
Add Al

Malania Carter
Terry Warren

(Vacant)
Bobby Long

101 N.E. First St.
202 S.E. First St.

(Vacant)
Lindley Reubin
(Vacant)
Carl Hill

Karla Smithson

Chris Ellis
Marc Taylor

Mary Smith
Mack Rhoades

Delete FC/CEO Carl Rossini

Josh Woods

Nick Provencher
Vickie Norris

(Vacant)

Anthony Maple
(Vacant)

Charles Sweaney
Lee Ball, Jr.

Amy Morris
Tracy Flanery

Dan Long

Garfield
Delete AL
Add Al

Jonesboro
Delete AL
Add Al

Kensett
Delete Mail
Add  Mail

Lakeview-Baxter
Delete AL
Add Al
Delete AL
Add Al

Lake Village
Add FO

Leachville
Delete  PC
Add PC

Marked Tree
Delete AL
Add Al

Mayflower
Add CEO

Montiello
Delete AM
Add AM

O’Kean
Delete AL
Add Al
Delete AL
Add Al
Add Al
Delete R/T
Add R/T

Rockport
Delete AL
Add Al

(Vacant)

Rudy
Delete M
Add M

Sheridan
Add AL
Add AL

Billy Rodgers
James Jones

Jim Lancaster
Lee Henson

Siloam Springs

Delete DR
Add /A/DR

Van Buren
Delete C/T
Add C/T

Walnut Ridge
Delete C/T
Add C/T

Watson
Delete R/T
Add R/T
Delete FC
Add FC
Delete DPW
Add DPW
Delete AL
Add AL
Add AL
Add AL
Delete MTG
Add  MTG

Scott Jones
Jerry Cavness

Barbie Curtis
Phyllis Thomas

Pam Kopp
Sharon Henson

Britney Robertson
Candice Moore

Kenneth Robertson, Jr.

Cody Moreland
Ryan Gill

Cody Moreland
Pat Williams
Floyd Williams
Mary Coats
Beverly Short
Second Tuesday
Second Monday
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Cooperative Extension Service
conference focuses on smart
communities, entrepreneurship

By Mark Peterson

orking to create
the community
you want to be
a part of was
the focus of the Breakthrough
Solutions Conference held
this summer in Little Rock.
With 18 partner organizations,
Breakthrough Solutions is a
program of the University of
Arkansas Cooperative Extension Tehven
Service with the purpose of creat-
ing vibrant, sustainable communities in the 21st century
global economy. Greg Tehven, executive director of
Emerging Prairie, an organization dedicated to creating
and celebrating an entrepreneurial ecosystem of Fargo,
North Dakota, was the event’s keynote speaker. The con-
ference theme was “What Smart Communities are Doing
to Stand Out.”

“I came home with this idea that I wanted to create
the community that I wanted to live in,” Tehven said. “I
was tired of visiting other communities and seeing what
they were doing, and wanted to make a difference in my
own community.”

Tehven has been published on Forbes.com, Fortune
Magazine, TED.com, and various other publications
across the country.

Tehven, who calls himself “an elder millennial”
because he is over 30, described how he and friends
created City 2.0 by asking the question: “What should
the future of our community look like?” The people who
came said, “Let’s take action. Let’s do something great in
our community.” It was run by volunteers—-people who
wanted to contribute. What emerged was a community
of risk takers who wanted to take action.

Tehven shared these community-building principles:

o Educate your city—Tehven was instrumental

in organizing TEDx FARGO to provide a venue
for the community to learn about fresh ideas and
breakthrough thinking from thought leaders in the
city and nation.

o Infuse the arts—An art gallery got 20 retail shops

to stay open on a Thursday evening, each of which
had an artist creating in their space, and served
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wine. They connected the artists with the rest of
the community.

o Build on your bright spots—Emerging Prairie
hosted a “Million Cups of Coffee” event (the larg-
est in the nation) in which aspiring entrepreneurs
present their ideas for six minutes, followed by a
20-minute question-and-answer session with the
audience. The culture is that of a supportive, neu-
tral space welcoming entrepreneurs to be open and
honest about their businesses and the challenges
they face.

 Collaborate, remove barriers, and leave your ego
at the door—One individual became interested in
drones and drone technology, so they sponsored a
drone conference and invited experts from all over
the country. They held it in a hangar at the airport.

 Design matters—In an event called “Start-up
Drinks,” people interested in starting a business
meet at 10 p.m. for drinks, 11 p.m. for dinner, and
share art and business ideas at midnight. Each
venue is designed by an artist to create a unique
experience.

o Support culture creators—A friend of Tehven’s
couldn’t get a job because his GPA was too low, so
he created a mobile app company. They now have
35 employees. He seeks to make Fargo the hub of
mobile technology in the nation.

o Practice radical inclusivity—Tehven described
projects that involved high school students,
business people, school administrators, and other
citizens, all working together toward a common
goal. For example, a group of people transformed
an ugly alley into a beautiful place for families
to enjoy. They brought in an artist to paint the
sidewalks, and created a concert.

Many communities struggle with how to
involve millennials in their communities. Tehven
shared with us great insights in how we can do
that. To see Tehven’s presentation online, go to
tinyurl.com/breakthrough-solutions.

Mark Peterson is Professor-Community and Economic
Development with the University of Arkansas Cooperative
Extension Service, www.uaex.edu. Contact Mark at
501-671-2253 or email mpeterson@uaex.edu.
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ARKANSAS MUNICIPAL LEAGUE

Visit the Municipal Vehlcle Program’s New
Interactive Full Service Website
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£
Mono*gﬁé‘ your municipal fleet’s insurance needs online
at www.arml.org/mvp. Members can make changes to
your municipal policy, add and delete vehicles and file
and view claims. Create an MVP interactive account by
emailing dcarter@arml.org your:

e City Name and/or Account Number

® First and last name

® Phone number

::"“5_ ’ NG
ARKANSAS MUNICIPAL LEAGUE %

Municipal Propefty Program

The Municipal Property Program offers broad coverage for your municipal properties
and contents. The limits of coverage are $500 million per occurrence per member for
damages from fire, windstorm and other incidents in excess of $5,000.

Tax interruption coverage in the amount of $500,000 is included with additional
amounts available to members.

Coverage is $50 million for |osses exceedmg $100, OOO on earthquakes and
flooding. : . _—

it FEEIT

For more information including a free quote on either of these programs, contact Dale Carter at League headquarters,
501-978-6123. Email us at mpp@arml.org or you can access the Program online at www.arml.org/mpp.



YOUR HEALTH

Understanding sickle cell disease

By Pooja Motwani, M.D.

ickle cell disease is an inherited blood disorder

with symptoms that can cause excruciating

pain and difficulty for those diagnosed with it.

Approximately 100,000 people are living with
the disease today in the United States, according to the
Centers for Disease Control and Prevention. That in-
cludes as many as 1,200 Arkansans.

The disease is most prevalent in the African-
American community, affecting about one of every
365 African-Americans. The disease is also common in
people of Hispanic, Middle Eastern, and Mediterranean
descent.

Sickle cell specifically affects the hemoglobin—a
protein responsible for transporting oxygen through the
blood stream—in red blood cells. A properly functioning
red blood cell is flexible and disc-shaped. This allows it
to move freely through blood vessels. In people with the
disease, the abnormal hemoglobin causes the red blood
cell to be sickle or crescent shaped, which causes them
to sometimes stick to the vessel walls and have difficulty
moving through the body’s blood vessels. This can
restrict the blood flow to various organs, including the
spleen, lungs, and brain, causing serious damage.

Most patients with sickle cell disease also have
anemia. That’s because the blood cells last only five to 10
days instead of the standard 120 days. The bone marrow
can’t replace them fast enough, which causes anemia and
can make the person feel tired.

Who gets sickle cell disease?

Sickle cell disease is not contagious. Rather, the
genes inherited from your parents determine whether
you will get the disease. Infants are now tested for sickle
cell at birth. To inherit the disease, a person must receive
an abnormal hemoglobin gene from each parent. Those
who inherit a gene from only one parent have sickle cell
trait. Most do not have symptoms but can have a crisis in
situations of extreme stress, for example moving rapidly
to high altitudes.
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Living with sickle cell disease

Although there is variation, most with sickle cell dis-
ease see symptoms by age one. The most common symp-
tom is pain, but others include the yellowing of the skin
(jaundice), swelling, fatigue, chest pain, and shortness of
breath. Known as a sickle cell crisis, the symptoms are
triggered by such things as an illness, infection, stress,
high altitude, or dehydration.

When the crisis occurs, the sickle cells become more
rigid and clump together, blocking circulation. This can
cause pain as well as decreased oxygen to vital organs.
This can occur several times a year and result in an
extended hospital stay, depending on the severity. These
recurring crises can make it difficult to regularly attend
school or work, and limit the activities you’re able to do.

For instance, children with sickle cell are cautioned
against playing contact sports. Simple things like going
swimming outside during the summer, with the contrast
of hot and cold temperatures, can trigger a crisis.

To prevent a crisis, it’s important to stay current on
all immunizations, as infections are a leading cause of a
crisis. Regular visits to your physician for examinations
and screenings are crucial to help prevent issues and
to identify specific individual triggers so you can avoid
them.

Sickle cell crises are treated with anti-inflammatory
drugs, pain medications, and hydration. It’s common for
crisis symptoms to be too much to treat at home. In this
case, seek immediate medical attention.

Into the future

UAMS in 2015 opened the only Adult Sickle Cell
Clinical Program in the state. The clinic offers sup-
port groups and a help line for patients, families, and
physicians with questions about the disease. The help
line is staffed 24 hours a day and can be reached at
1-855-Sic-Cell (742-2355).

UAMS will host its fifth annual Sickle Cell
Symposium on Oct. 6-7. The event is free and open to
the public. For more information and to register for
tickets, visit www.sicklecell.uams.edu.

Pooja Motwani, M.D., is Assistant Professor,

Department of Hematology and Oncology,
UAMS College of Medicine.
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PROVIDING QUALITY REFUSE
AND RECYCLING EQUIPMENT
TO MUNICIPALITIES.

ARKANSAS MUNICIPAL
EQUIPMENT

ametrucks.com

501-425-1567
Daniel Ellison
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ATTORNEY GENERAL OPINIONS

Summaries of Attorney General Opinions

Recent opinions that affect municipal government in Arkansas

From the Office of Attorney General Leslie Rutledge

Court automation funds cannot be
maintained by both county and city
Opinion: 2016-048

Requestor: Tom Tatum II, Prosecuting Attorney,
15th Judicial District

Is it permissible for counties and cities to maintain
district court automation funds? Q2) Who
determines how these funds are used? Q3) Does
their spending require approval of the quorum
court or city council? RESPONSE: Q1) It is my
opinion that the fund entitled “the district court
automation fund” under Ark. Code Ann. § 16-13-
704(b)(3) cannot be maintained by both the county
and the cities. Rather, because the district courts

in Yell County are reportedly funded by both Yell
County and the cities, these automation funds must
be maintained by the cities in which the courts are
located. Q2) In my opinion, the district court judges
determine how the automation funds collected
under this statute are used. Q3) City council
“approval” is required in the sense that expenditures
from a district court automation fund must be
preceded by an appropriation adopted by the city
council.

2015 law applies to new and old
fire protection districts

Opinion: 2016-062

Requestor: Mary Bentley, State Representative
Does the language added to Ark. Code Ann. § 14-
284-206 by Act 1234 of 2015 apply to fire protection
districts established prior to 2015, and specifically
in 19822 Q2) Does the new language give the
board of a fire protection district formed in 1982
the authority to raise the “maximum assessable
levy” or cap without requiring another vote of the
people of the district? Q3) Can a fire protection
district board, created by Act 35 of 1979 in 1982 by
a vote of electors in the district, raise the maximum
assessable levy with new legislation? Q4) Does the
board of a fire protection district formed in 1982
operate under changes made to the Ark. Code after
its establishment? Q5) Do changes made to Act 35
of 1979 after the establishment of the district affect
the district’s operational procedures? RESPONSE:
Q1-3) The answer to each of these questions is “yes.’
See Opinion for discussion. Q4-5) Generally “yes,”
with the understanding that the legislature might

>
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limit the applicability of some changes or additions
to only those fire protection districts formed after
the enactment of a particular law.

Full 12-month probationary period
required for law enforcement
officers

Opinion: 2016-069

Requestor: Dwight Tosh, State Representative
May a police department implement a policy of

a 90-day probation period for all new employees
in light of Regulation 1003 of the Arkansas Office
of Law Enforcement Standards, which requires a
probationary period of not less than 12 months?
RESPONSE: I take your question to be asking
whether municipal police departments may
establish a 90-day probationary period for all
newly hired and not-yet-certified law enforcement
officers. In this light, the answer to your question
is “no,” in my opinion. It is my understanding that
the Arkansas Commission on Law Enforcement
Standards and Training (CLEST) will not certify

a law enforcement officer who has not served a
full 12-month probationary period. The General
Assembly has granted CLEST statewide authority to
regulate in this area, and that authority is superior
to that of a municipality’s.

Redacted job application releasable
under FOIA

Opinion: 2016-081

Requestor: Tammala F. Williams, Dept. of
Workforce Services

Is the decision of the custodian of records to
release the employee’s redacted job application in
response to a request under the Arkansas Freedom
of Information Act (FOIA) consistent with the act?
RESPONSE: Yes. A job application constitutes a
“personnel record” under the FOIA, the release

of which usually does not give rise to a clearly
unwarranted invasion of personal privacy. Having
reviewed the application at issue, it is my opinion
that the custodian’s decision to release it as redacted
is consistent with the FOIA.

(For full Attorney General opinions online
go to www.arkansasag.gov/opinions.
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URBAN FORESTRY

Beware the string trimmer

By Alison Litchy

t is the end of summer. For Arkansas this means it

is still very hot. Each year seems to be hotter than

the last. Luckily this year we have had some scat-

tered rainfall throughout the summer. However,
this does not mean trees don’t need care.

PHOTO BY ALISON LITCHY.

Careless use of string trimmers can damage and even kill trees,
especially young trees.

Trees have a hard time during the summer months.
They need a little extra attention that they don’t often
get. Many people love their green lawns and they often
take priority, but it is often to the detriment of the trees.

One of the main killers of young trees in urban areas,
besides not enough water, is the dreaded string trimmer.
It is always tempting to go right up to the base of the tree
and get that grass trimmed. However, when that string
hits the bark, it is tearing up the live tissue. If the tree is
very young, the string may wrap around the entire trunk
causing the tree to be girdled. The outer ring of the tree
is where the live tissue is located. When that is damaged,
the food supply to that tree is cut off and causes it to die.

A protective mulch ring around a tree may work,
if the ring is maintained to keep grass and weeds from
growing in it. Often the mulch rings are installed and
never thought of again. Grass is opportunistic. It will
utilize that mulch and grow throughout it. When this
happens you are left with the previous scenario again—
the weed trimmer right to the base of the trunk.

A mulch ring can be maintained fairly easily if kept
up throughout the season. Spraying the outer edge of
the ring with glyphosate from time to time will keep
the grass and weeds out of the mulch. Be sure to do this
when it is not windy. Remember, this is a foliar spray
and can burn your leaves too. Spray it directly onto
the vegetation to be removed. People often comment
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about this solution because they don’t like chemicals.
If that is the case, then there is the good old-fashioned
method of pulling up those weeds one by one. Many
turf grasses have rhizomes, and will grow back, so this
is a continuous endeavor. There are some natural weed
killers available. The most common ones will involve
vinegar, salt, soap, and water. Depending on the source
there are different amounts of each ingredient for the
mixture so experimentation may be required to find
what works best. When I was growing up I remember
the 1-1-1 recipe: one gallon vinegar, one cup salt, and
one tablespoon dish soap. The dish soap acts as your
surfactant to make it stick.

The mulch ring is doing more to protect the tree
than just keeping the weeds at bay. When a tree is prop-
erly mulched it keeps moisture in the soil, frost away
from the roots, adds nutrients to the soil, and reduces
competition for nutrients.

To properly mulch a tree, make sure that it does not
touch the base of the trunk. Make sure there are only 2
or 3 inches of mulch. Using more than that can cause the
roots to not get the air they need and suffocate. It is rec-
ommended to use organic mulch like cedar. It will break
down and add nutrients to the soil over time. However,
organic mulches need to be applied about every other
year.

If the tree is already damaged but still alive, a
younger tree has a better chance of sealing over the
wound than a mature one. It is important to stop
practices that are hurting trees and allow them time to
recover. If the roots are healthy, some species can sprout
back after they have died from weed eater damage.
Choose a sucker that has the best attachment to the
ground, not to the stump. The sucker can be cultivated
into a new tree. I have seen “oak bushes” when all the
suckers remain and are allowed to grow into a bush-like
plant.

Also remember that at the end of summer trees may
need to be kept watered. Their roots will continue to
grow even after the leaves have turned colors. Trees sur-
vive on their stored nutrients in times of stress. Be sure
to give them the little extra attention they need when this

occurs.

Alison Litchy is urban forestry partnership
'l coordinator with the Arkansas Forestry

" Commission. Call Alison at 501-984-5867
" or email alison.litchy@arkansas.gov.
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entities. And that number Is growing?
or further information, call (501) 97861372
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ECONOMIC DEVELOPMENT

Marketing sites and buildings in

your city

By Amy Whitehead

ost cities have vacant or available proper-

ties that can be utilized for economic

development. There are several avenues

through which those properties can be
marketed using existing site selection tools and re-
sources, enabling a city to turn liabilities into economic
opportunities.

Steve Jones, building and sites manager for the
Arkansas Economic Development Commission
(AEDC), works closely with cities all over the state to
identify potential real estate that can be marketed for
economic development purposes. Steve may advise
on the highest and best use for a property and provide
measurement and diagram services for buildings
that are eligible for the state’s site selection website,
www.arkansassiteselection.com.
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The site selection website is a partnership among
Entergy, AEDC, and cities.

In order for property to be listed on the website it
must be industrial, warehousing, commercial, or office
related. A building must be 10,000 square feet or larger
and must be available to be occupied within 90 days; sites
must be 10 acres or larger. All property must have a set
price.

If cities have available buildings or sites that can be
marketed, but do not meet the minimum requirement to
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be listed on the website, Steve still recommends tracking
those properties through a local database so that the
information is readily available if an opportunity should
arise.

For the site selection website, there is one designated
property manager that is responsible for uploading site
and building information. The mayor or city manager
designates a property manager for their city. The mayor
will also designate an editor, whose role is to update the
city’s profile information, and an economic development
point of contact will be assigned to work directly with
AEDC when economic development prospects are
interested in a property.

Sometimes cities go through periods of time where
these roles are unfilled. It is very important that the
property manager role be filled, because that individual
will be contacted once a month to verify that all property
information is up-to-date. If there is no contact from this
person after a period of time, the property will become
inactive on the website.

In addition to the Entergy/AEDC-supported
statewide site selection website, Electric Cooperatives
of Arkansas (ECA) has recently unveiled an economic
development website, www.WeAreArkansas.com, that
shows sites and buildings available in distribution coop-
erative territories. According to JD Lowery, community
and economic development manager for ECA, this
website is an effort to “provide rural communities within
our territories with additional marketing opportunities
that complement AEDC’s website. Interested com-
munities can contact their local distribution cooperative
representative for more information.” The minimum
requirements are the same as those required to be listed
on AEDC’s statewide site selection tool, and ECA’s web-
site includes aerial videos of sites and buildings shot with
unmanned aerial videos, otherwise known as drones.
ECA hopes to have a video from each of its 17 territories
within the next year and a half.

“A community with growth aspirations must have
a strategy for marketing itself to business,” explains Joe
Bailey, senior project manager in business recruitment
for Entergy Arkansas. “Without a strategy a lot of time,
money and energy can be wasted.”
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So what should a city do to make the most efficient
use of its resources and effectively market available sites
and buildings?

Entergy offers a variety of services to the communi-
ties it serves, including site analysis and certification,
GIS/mapping, strategic planning and marketing
assistance. Electric Cooperatives of Arkansas is also an
important economic development resource for the com-
munities it serves. Make sure all your property informa-
tion is maintained and updated, and that your city has
a designated property manager, community editor, and
economic development point of contact with the state.

Joe Bailey with Entergy recommends a city ask itself
strategic questions so that it can better understand its
competitive advantage in the global marketplace, and po-
sition itself to be most competitive for investment. How
can my city find a niche in the changing energy market?
What will happen if/when the price of natural gas goes
back up? Are we an attractive community for millen-
nials? Do we have a natural resource that is currently
underutilized? Can we take advantage of our location to
eliminate business costs for a particular industry sector?
It may be helpful to have a target industry analysis.

If your city has a site or building listed on the site
selection website, consider AEDC’s Prospect Readiness
Education Program (PREP). This training will help local
leaders improve their interactions with prospects and
respond to RFIs through the site selection process.
Make sure your sites are ‘shovel-ready’ and that the site
is clean, mowed, and visible.

While attracting outside investors to fill empty land
or buildings is not the only strategy a city should pursue,
it should be part of a balanced approach to economic
development at the local level. If you have available sites
and buildings that can be marketed to site selectors and
businesses, contact your utility provider or AEDC to
find out how to get these properties appropriately listed
through all available avenues.

Amy Whitehead is the director of the Center for
Community and Economic Development at the
University of Central Arkansas.
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Having a hard time connecting?

You may now reach the Munlclpul Health Benefit
Fund and the Workers' Compensation Trust direcily,
by phone or by fax, 8 a.m. to 5 p.m., Mon.—Fri.
Municipal Health Benefit Fund
501-978-6137
fax 501-537-7252

Municipal League Workers” Compensation Trust

501-978-6127
fax 501-537-7253

arkansas municipal league

Codification Service

- __v‘mg your city ordinances codified

iorasingle book is like carrying a
mi _loture city hall with you!

Contact Lanny Richmond at
lrichmond@arml.org or

~ 501-374-3484, Ext. 214.
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ACIPs help Arkansas airports get the
funding they need to thrive

By Mitch Rose and Daniel Barnes, PE

apital improvement planning
never stops, no matter the type of
infrastructure project. Now is the
time for municipalities and other
organizations to begin that planning, which
is why we wanted to talk about the planning
process associated with them, and more
specifically, the processes associated with
Airport Capital Improvement Plans.

According to a report released last year
by the Airports Council International-North ~
America, “U.S. airports have an estimated
$75.7 billion in infrastructure investment
through 2019 necessary to accommodate
growth in passenger and cargo activity, reha-
bilitate existing facilities, and support aircraft
innovation.”

Any and all National Plan of Integrated Airport
Systems (NPIAS) airports located within the United States
are required to either submit new, or update existing,
Airport Capital Improvement Plans (ACIPs) with the
Federal Aviation Administration (FAA) each year, should
they want to receive any type of federal funding and/or
assistance. There are approximately 3,331 NPIAS airports
currently registered with the FAA in the U.S.

An NPIAS is a system that was designed to be used by
airports to inventory the U.S. aviation infrastructure assets.
It is developed and maintained by the FAA. According to
www.faa.gov, the NPIAS is designed to, “Identify existing
and proposed airports that are significant to national air
transportation and thus eligible to receive federal grants
under the Airport Improvement Program (AIP). It also
includes estimates of the amount of AIP money needed to
fund infrastructure development projects that will bring
the airports up to current design standards and add capac-
ity to congested airports.”

So, what exactly is an Airport Capital Improvement
Plan? The ACIP typically provides information regarding
an airport’s critical development needs, and the financial
planning necessary to accommodate those specific needs.
The ACIP is also a dynamic community planning and fiscal
management tool used to coordinate the location, timing,
and financing of capital improvements over the next
three-to-five years, and is typically based on the airport’s
development plans/needs for the next 20 years.

ACIPs serve as the primary planning tool for identify-
ing, prioritizing, and assigning funds to critical airport
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In order to receive federal funding, all NPIAS airports, such as the Northwest
Arkansas Regional Airport, pictured, must submit new or updated existing Airport
Capital Improvement Plans with the FAA each year.

development and associated capital needs. It also serves

as the basis for the distribution of grant funds under the
Airport Improvement Program (AIP), according to the
FAA. By identifying and investing in airport development
and capital needs, the FAA can ensure the American public
that the National Airspace System (NAS) (the airspace,
navigation facilities and airports of the United States)

is a safe, secure, and efficient environment for air travel
nationwide. ACIPs typically contain all of the individual
capital projects, equipment purchases, and major studies
for a local airport, in conjunction with construction and
completion schedules, and in accompaniment with financ-
ing plans. The plan usually provides its reader with a de-
tailed outline for sustaining and improving a community’s
airport infrastructures. It coordinates strategic planning,
financial capacity, and physical development.

Those involved in creating ACIPs include: airport
directors, airport managers, engineers, financial planners/
advisors, environmental planners/advisors, airport users,
and governmental agencies such as the FAA district office
and the state division of aeronautics.

ACIPs have two parts: a capital budget and a capital
program. The capital budget is the upcoming year’s spend-
ing plan for capital items. The capital program is a plan for
capital expenditures that typically extends five to 10 years
beyond the capital budget. For this reason, ACIPs must be
updated annually.

Some of the benefits associated with the development
of ACIPs include:

o Synchronization of capital and operating budgets.
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o Systematic evaluation of competing demands for
resources based on information provided which
reflects the organization’s long-term goals and
objectives.

o Identifying, prioritizing, and optimizing the financ-
ing of capital projects.

« Linking strategic and comprehensive plans with
fiscal capacity.

o Informing the public regarding the government’s
investment in local infrastructure.

ACIPs contain the following features:

« Listings of capital projects, equipment and major
studies.

« Rankings of projects.

« Financing plans.

« Timetables for completion of projects.

« Project justifications.

o Classifications, itemizations and explanations of the
project(s) expenditures.

The process of gathering all of the information for the
ACIP and preparing them can be an extensive one, which
is why it is always best to have someone on the team who
is familiar with preparing these types of documents. The
development of an ACIP begins with the FAA sending out
letters to sponsors, notifying them of ACIP processes and
scheduling, usually around September or October of each
year. Then, it becomes time for local/county airports to get
involved by identifying projects and performing internal
reviews. Following that process, the airport’s director will
normally review the projects, based on priority and needs,
prior to meeting with the FAA on overall project reviews.

The process continues throughout October and into
December with follow-up reviews of listed projects being
discussed with airport staft before the airport’s director
approves airport drafts of ACIP projects. Then, from
December to January, meetings are held in conjunction
with FAA members to review ACIP drafts before they
go on for final approval. In February and March come
the final steps in the Airport Capital Improvement Plan
process. All NPIAS airports will submit final ACIPs to the
FAA and state agencies, prior to distributing copies of the
final ACIP to other governmental agencies.

Going through this pervasive process has been
beneficial to Arkansas airports over the years. For the
fiscal year 2015, Arkansas airports were awarded grants
totaling $42,983,732. In 2014, Arkansas airports received
$27,658,117. In 2013, local airports received $28,233,090
and in 2012, $66,879,640.

Planning for these types of projects in advance helps
facilitate efficiency of all airport development and financial
success. But how? As a part of developing ACIPs, the fol-
lowing can be accomplished in order to facilitate financial
success:

SEPTEMBER 2016

o Prioritize airport development needs.

« Identify potential funding sources.

o Analyze eligibility for federal funding.

o Perform necessary environmental studies.
o Outline short-term and long-term goals.

« Develop project budgets.

Moreover, in addition to provided project descrip-
tions, justifications for each project also help express the
need for federal assistance.

In the end, the more time spent planning for large
projects in advance, the better the chances are for all
funding agencies involved to plan accordingly. Happy
planning!

James M. (Mitch) Rose is a project director and
executive vice president/treasurer for McClelland
Consulting Engineers, Inc. Call Mitch at 501-
371-0272, or email him at mrose@mcclelland-
engrs.com.

Daniel Barnes is president of McClelland
Consulting Engineers, Inc.-Fayetteville. Contact
Daniel at 479-443-2377, or email him at
dbarnes@mcclelland-engrs.com.

We’re here to get
your project off the ground.

Regardiess of the size or scope of your needs,

McClelland Consulting Engineers, Inc. has the experience and
expertise to see you ugh loc

We commit our time, our energ 0
ensure all projects enhance the ]
infrastructure and offer positive economic impact in nafh
communily in which we work.

MCE iz designed to serve!
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#AMLMoves gets going

By David Baxter, League staff

ince last year, the Arkansas Municipal League’s

voluntary wellness program, #AMLMoves, has

been picking up steam. While we encourage all

our member cities and towns to participate, we’ve
been getting active here at the League as well. We have
28 wellness leaders who have been walking, running,
hiking, and biking their way towards better health and
wellness. By joining #AMLMoves, the Leagues’s staff
have taken personal responsibility for their own wellness
and, as a result, many have achieved personal health and
fitness milestones.

For example, a few of the League’s wellness leaders
have reported that after consulting with their primary
care physician, they have been able to reduce or even
completely stop taking medications for certain medical
conditions. Not surprisingly, this is a result of their ad-
herence to regular fitness and a calorie-control program.
This is what a good wellness program is designed to
do—improve a person’s overall quality of life.

To further #AMLMoves, the League has also created
several other wellness tools so that municipalities can
start their own voluntary wellness program. Through
a collaborative effort, the League’s Municipal Health
Benefit Fund and the Communications Department have
developed a new brochure that explains the #AMLMoves
Wellness Program and also promotes the MHBF’s
preventative care benefits.

Additionally, the two departments in conjunction
with the Workers” Compensation Trust staff have pro-
duced a new #AMLMoves wellness video that features
some of the League’s employees as they are engaged
in various activities supporting #AMLMoves, such as
explaining the importance of personal preventative
care, fitness, and overall wellness. Both the brochure
and the video are available on the League’s website,
www.arml.org.
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Another important wellness tool available to MHBF
member municipalities is on-site #AMLMoves wellness
training. Recently, the city of Waldron requested a
#AMLMoves seminar to help create health awareness
and to promote a culture of wellness among its em-
ployees. Jennifer Elliott and Deb Hudson, both MHBF
nurses, and I provided timely health information for the
employees of the city of Waldron. Elliott reminded the
employees of the importance of regular immunizations
and going to their doctor once a year so that they can get
their physical, both of which are the starting points for
any wellness program.

Among other things, I reminded employees of the
benefits of using eDocAmerica, the MHBF’s 24-hour
online and telephone access to physicians, psychologists,
pharmacists, dentists, dieticians, and fitness trainers
(www.edocamerica.com). I also explained how 70 per-
cent of all healthcare costs are driven by five unhealthy
lifestyle behaviors that are control-
lable or, at the very least, modifi-
able. One of the most unhealthy
lifestyle habits is tobacco use. Not
only does tobacco use cause death
and disability, it has also been
scientifically proven that tobacco
users use health care benefits at
an exponentially higher rate than
non-tobacco users. Fortunately,
MHBF members have access
to benefits that can help their
employees stop using tobacco.

So become a #AMLMoves
municipality today. Contact me
to schedule your #AMLMoves
wellness training and help get
your employees on the right track
to health and wellness.

Arkansas
Municipal
League’s
Wellness

Program
#AMLMoves

www.arml.org

April 2016

David Baxter is the League’s Health and Safety
Coordinator. Email David at dbaxter@arml.org,
or call 501-374-3484 Ext. 110.
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IT in a Box

feie IT solution fo ¥ Qo r

Who guarantees
IT services

~~ based on your
expectations?

@%%D%HN@ " awntow It rock
O GUIRNTEE TOWN PUT

- | MAIN STREET
BAGIK 63‘? Crafton Tull
@IN] TrIH]IE engineering | architecture | surveying | planning

MAP www.craftontull.com

WEALTH
MANAGEMENT | ARVEST

CHARTING YOUR RETIREMENT LIFESTYLE

At Arvest, we have an experienced Wealth Management Team focused entirely
on your personal wealth management strategies. From investments and
insurance to retirement planning and trusts, we’re thinking about you and your
future. Together, we can make your future stronger. Talk to one of our
financial professionals for a free, objective review of your current trust,

insurance or investments.

Don't navigate this adventure alone, let us be your guide.

Visit arvest.com/wealth, an Arvest near you or call us at (501) 379-7337.

Investment products and services provided by Arvest Investments, Inc., doing business as Arvest Wealth
Management, member FINRA/SIPC, an SEC registered investment adviser and a subsidiary of Arvest
Bank. Insurance products made available through Arvest Insurance, Inc., which is registered as an
insurance agency. Insurance products are marketed through Arvest Insurance, Inc. but are underwritten
by unaffiliated insurance companies. Trust services provided by Arvest Bank.

Investments and Insurance Products: Not a Deposit | Not Guaranteed by the Bank or its Affiliates

Not FDIC Insured | Not Insured by Any Federal Government Agency | May Go Down in Value
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CVS dispensing Naloxone without
prescription

As of August, CVS Health is making opioid overdose-
reversal drug naloxone available without a prescription
in 30 states, including Arkansas, in an effort to help save
lives, the company has announced.

Naloxone is a safe and effective antidote to opioid
overdose that works quickly to reverse the overdose. The
way the CVS pharmacies can dispense naloxone is to
have a physician’s “standing order” for patients without
a prescription to obtain the medication. CVS Health
claims they will save lives and provide more people a
chance to get the help they need for recovery.

CVS Health states they are a leader in helping
communities prevent prescription drug abuse. The
Partnership for Drug-Free Kids President and CEO
Marcia Lee Taylor issued this statement: “Increasing
access to naloxone is a critical public heath priority
that allows patients and their families to prevent opioid
fatalities and recognize when people need help working
towards recovery from the disease of addiction.”

Combatting prescription drug abuse

Prescription painkillers are taking an emotional and
financial toll on individuals and the workplace. A recent
article in the Oxford Journal reported these medications
are costing employers $25.5 billion a year in absenteeism,
injuries, productivity, and excessive medical claims. How
about your workplace?

A huge surge in opioid prescriptions is also affecting
workers” compensation claims. Employees who are
prescribed even one opioid have on average total work-
ers’ compensation claims costing four times greater than
those not prescribed such medications, according to the
National Safety Council.

Accordingly, recent state court decisions have found
employers and workers’ compensation insurers finan-
cially responsible when workers are injured or fatally

EWSLETTER
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The Newsletter, provided by a’TEST consultants, is included in City & Town
as a service of the Arkansas Municipal League Legal Defense Program.

injured due to prescription drug overdose. This is a huge
liability for any employer.

Once an employee is addicted to an opioid, they
cannot just get off the drug without professional help.
These drugs—including hydromorphone, hydrocodone,
oxycodone, heroin, and others—are highly addictive and
cause huge craving for more and more of the drug.

Detoxing and rehabilitation is rough and seldom
works the first time. Relapses are high among opioid
users. The financial cost for treatment is often borne
by employers, and it is very costly. Many insurance
companies will not pay for addiction treatment alone;
however, they will consider payment if there is a dual
diagnosis, such as an identifiable mental issue combined
with addiction.

As an employer, you may not inquire about drug
use or misuse. If you suspect an employee may be using
drugs, you may not ask them if they are taking drugs and
why. Good supervisory training will advise employers
how to identify drug abuse and the proper way to handle
the situation (documentation on job performance,
confronting the individual, testing, medical review
of test results, and careful review of your disciplinary
policy, etc.).

It would be nice to be able to say we have a “handle”
on substance abuse (non-prescription, prescription, or
alcohol), but that is not realistic. The problems associated
with misuse or abuse will continue to affect employers,
so get the facts that will help you manage your workplace
and employees in a legally sound manner.

a’TEST CONSULTANTS, Inc., provides drug and alcohol testing as a service of the Arkansas
Municipal League Legal Defense Program. The program helps cities and towns comply with
the U. S. Department of Transportation's required drug testing for all holders of commercial
drivers’ licenses.
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GRANT MONEY MATTERS

Community development through

grants

By Chad Gallagher

aving served as a mayor, my hat is off to local

elected officials. They have all the work and

none of the glamour! I understand that serv-

ing in public office at the local level is chal-
lenging and rewarding. Challenging because you must
become a quasi-expert on a range of topics. Municipal
officials must deal with police matters, sewer, water,
streets, parks and recreation, economic development,
and much more. To me, these diverse challenges are the
most exciting part of the job and ensure that victories
and successes are that much more rewarding. It’s also
clear that municipalities are required to do more than
ever before with limited or diminishing resources.

Tax structures do not properly propel municipalities
into the new economy of the 21st century, and municipal
leaders are required to do more with less. Well beyond
the basic services provided and funded by cities and
towns, there is the real expense of developing a truly
attractive community. The most successful community
development takes place when municipal leaders are
engaged and involved. Grant funding is a way to help
municipalities achieve more with less. Such funding
allows a city to stretch its tax dollars further and build a
more attractive city.

Grants are available not only to municipalities but
community organizations and nonprofits. These grants
are not just limited to traditional municipal services
such as water line expansions, fire trucks, and park
development. There’s much more to the grant world
from both public and private funding opportunities for
communities.

In Arkansas, public and private sector grant pro-
grams have funded cities and community organizations
on literacy projects, historic building restorations, art
centers, libraries, high-speed internet, economic devel-
opment assistance, museum expansions, community
education programs, health screenings, afterschool
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programs, energy efficiency projects, food pantry assis-
tance, mobile computer labs, summer school programs,
rehabilitation services, community centers, hospital
grants, and much more. These are examples of grants
we’ve tracked in Arkansas communities in just the last
12 months.

One of the best things you may do as municipal
leaders is to help your community organizations prepare
to receive grants, learn to write them, help access them,
and open the doors for them to become successful.

I was raised in Winthrop, a small town in Little River
County with a bustling population of about 200. (We
always insist the Census underestimated us!) It was there
I learned that the success of one community institution
or business raised the good fortunes of everyone. A small
grant secured by Mrs. Vonnie at the library was good for
everyone in town. A new piece of equipment at the fire
department helped us all. A summer visit from a mobile
health clinic could mean the world to some in town.

Community organizations are led and operated by
the saints of the world. Individuals with passion, love,
and care are running the afterschool programs, the art
centers, the local museums, the animal shelters, and
much more. Many of these are run by volunteers or
severely underpaid employees. Through you, they might
gain access to a new grant opportunity.

We know that cities are successful because of all the
projects, people, and organizations that make up the
community—not just the city government itself. If we
can help you assist organizations in your city get started
on grants just let us know. That’s why we’re here.

Chad Gallagher is principal of Legacy
Consulting and a former mayor of De Queen.
Contact him at 501-246-8842 or email
chad.gallagher@legacymail.org.
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Nominations sought for
2016 Volunteer Community
of the Year Awards

he Arkansas Department of Human Services Division of Community Service and Nonprofit Support
(DCSNYS) is accepting nominations for the 2016 Arkansas Volunteer Community of the Year awards
through Sept. 15.

Each year, the division partners with the Governor’s Office and the Arkansas Municipal League to
recognize communities that band together in serving its neighbors. Winners typically have overcome obstacles
such as limited funding for projects, taking a new approach to an old problem, or recovering from natural disas-
ters. Cities that have been honored in the past can be recognized again for new accomplishments.

A committee of citizens who represent a cross-section of the state population will select 12 communities to
be honored at the Arkansas Municipal League Winter Conference in Little Rock in January 2017. Winners will
receive two signs donated by the Arkansas Highway Commission designating the city as a Volunteer Community
of the Year.

Recipients in 2015 were Fairfield Bay, Clarkridge, Vilonia, Greenbrier, Clarksville, Arkadelphia, Maumelle,
Van Buren, Benton, Bentonville, Fayetteville, and Fort Smith. Volunteers in these communities donated thou-
sands of hours last year toward supporting on-going activities and needs of their fellow citizens.

For more information and to complete a nomination form, visit the DCSNS website:
humanservices.arkansas.gov/dcsns/Pages/VolunteerCommunityAwards.aspx.

For more information or assistance in completing the nomination form, contact Kimberly Simpson at 501-
320-6599, kimberly.simpson@dhs.arkansas.gov, or by mail at P.O. Box 1437, Slot S-230, Little Rock, AR 72203.

NLC SUMM”’ EXPERIENCE OUR

. NOVEMBER 16-19, 2016 REVITALIZED
CONFERENCE IN A
REVITALIZED PITTSBURGH

NLC’s City Summit (formerly Congress of
Cities) is coming to Pittsburgh, Pennsylvania,
November 16-19, 2016. See how this
once-industrial town has transformed

into a beautiful and vibrant city.

citysummit.nlc.org

NATIONAL
LEAGUE
OF CITIES

CITIES STRONG TOGETHER
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Fayetteville earns Utility of the
Future award

Fayetteville has been named one of the 61 recipients
of the inaugural Utility of the Future (UOTF) Award,
the Mitchell Williams Arkansas Environmental, Energy,
and Water Law Blog (www.MitchellWilliamsLaw.com)
reported Aug. 17. This is the first year of the award
program.
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The UTOF concept was developed by the National
Association of Clean Water Agencies (NACWA),
Woater Environment Research Foundation and the
Water Environment Federation in 2013 to guide utilities
toward smarter, more efficient operations targeting
resource recovery. The concept focuses on productivity,
sustainability and resiliency to attain greater resource
recovery.

The NACWA states that each of the recipients “is
bound by a shared commitment to integrating UOTF
principles into their organizations”. It also states that
the program recognizes the progress made by utilities
to implement innovative technologies and to champion
a culture of change.

The recipients will be recognized during a
September 27 ceremony that will be held in conjunc-
tion with the Water Environmental Federation’s 89th
Technical Exhibition and Conference in New Orleans.

Arkansas leads nation with
largest jobless rate decline over
past year

From July 2015 to July 2016, Arkansas saw the larg-
est unemployment rate decline among all 50 states

as the number of unemployed workers fell by more

than 16,000, according to the U.S. Bureau of Labor
Statistics. Arkansas was among 10 states and the
District of Columbia to experience statistically significant
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unemployment rate decreases, new data from the BLS
shows. That mirrors labor force data, produced by BLS
and released by the Arkansas Department of Workforce
Services on Aug. 19, showing Arkansas’s seasonally
adjusted unemployment rate for July at 3.9 percent,

the same as last month'’s revised jobless rate and well
below year ago levels at 5.2 percent.

Bryant thanks youth volunteer
for summer of service

With school back in session in the Bryant School
District, Bryant City Hall is missing a familiar face in the
building. While many kids took advantage of their sum-
mer vacation to relax and sleep in, Zac Milam chose to
use his time giving back to his community by becoming
a volunteer as part of new city program.

Zac, a junior at Bryant High School, worked side
by side with City of Bryant Maintenance Foreman Joe
Thomas, assisting in everything from daily tasks to car-
pentry projects. Zac did all of this with the best attitude,
always taking a moment to ask if there was anything
more you needed of him before he went on to his next
task.

“Many times we view our youth as future commu-
nity leaders, overlooking the great work that they can
contribute now” Mayor Jill Dabbs said. “Volunteers are
the backbone of building great communities. Zac is an
example not only to other students, but to all of us.”

If you are interested in becoming a City of
Bryant volunteer please let us know. Take a few
seconds to complete our Volunteer Interest Form at
www.cityofbryant.com or call Dana Poindexter at
501-943-0302.

m

RONNIE BALDWIN, 63, executive director of the Arkansas Sheriffs” Association who spent 30 years in
law enforcement in Brinkley, Wynne, and Cross County, including as chief of police in Brinkley, died

Aug. 28.

ANDY LEE, 468, who served seven terms as Benton County sheriff from 1989 to 2002, died Sept. 5.
PAUL WAYNE MUSHRUSH, 71, former Jacksonville finance director for over 20 years, died Aug. 31.
ANDREW EUGENE WILLARD, 41, former mayor of Amagon, died Aug. 11.
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ARKANSAS MUNICIPAL LEAGUE GREAT CITIES MAKE A GREAT STATE

Voluntary Certified Conming Education Program

The League’s Voluntary Certified Continuing Education Program continues in 2016 with a series of workshops
covering topics helpful to municipal leaders. The voluntary certification plan is, approved by the Executive
Committee, and consists of 21 credit hours of topics.

For those city officials who have completed the 21 hours of core curriculum, you must annually obtain é hours
of continuing education to maintain your certification status. The required é hours must be gained by attending

the hours of continuing education offered at the 2017 Winter Conference, the 83 Annual Convention, or the
2017 Land Use Workshop.

The Program is for Arkansas mayors, city administrators, city managers, city directors and aldermen, city
recorders, recorder/treasurers, city clerks, clerk/treasurers.

The next workshops are:

® Municipal Finance and Budgeting (5 core curriculum hours), 9:30 a.m. to 3:30 p.m. Sept. 12, 2016, at
League headquarters.

* Human Resources and Personnel Matters (5 core curriculum hours), 9:30 a.m. to 3:30 p.m. Oct. 12 at
League headquarters. Registration will open Monday, Sept. 12.

For more information contact Ken Wasson at 501-374-3484 Ext. 211, or email kwasson@arml.org.

N J

The State Aid City Street Committee has approved
384 requests for city street overlay projects totalling
$87.1 million of State Aid Street funds to date.
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2016 State Turnback Funds

Actual Totals Per Capita

STREET SEVERANCE TAX GENERAL
MONTH 2015 2016 2015 2016 2015 2016
January $4.8662 $5.0284 $0.5728 $0.2297 $2.0995 $2.1382
February $4.8562 $5.1992 $0.4599 $0.1524 $1.0921 $1.0775
March $5.1898 $4.6255 $0.2339 $0.1655 $1.0909 $1.0778
April $4.7309 $5.5340 $0.6375 $0.2342 $1.1417 $1.0777
May $5.2251 $5.4590 $0.2547 $0.0745 $1.0918 $1.0773
June $5.2410 $5.2768 $0.2738 $0.0968 $1.0920 $1.0778
July $5.3082 $5.6734 $0.6600 $0.0987 $2.9748 $2.8803
August $5.0259 $5.0337 $0.2560 $0.1292 $0.9641 $1.2006
September $5.3748 $0.2632 $1.0791
October $5.2322 $0.2767 $1.0707
November $5.0931 $0.2797 $1.0772
December $4.8776 $0.2499 $1.0776
Total Year $61.0210 $41.8300 $4.4181 $1.1810 $15.8515 $11.6073
Actual Totals Per Month
STREET SEVERANCE TAX GENERAL
MONTH 2015 2016 2015 2016 2015 2016
January $9,159,751.23 $9,482,577.19 $1,078,253.79 $433,179.54 *$3,951,880.56 * $4,032,277.00
February $9,140,972.61 $9,804,689.33 $865,620.02 $287,481.18 $2,055,766.00 $2,031,997.39
March $9,768,890.51 $8,722,769.73 $440,227.94 $312,010.76 $2,053,376.13 $2,032,596.84
April $8,905,034.06 |  $10,436,025.60 $1,199,954.61 $441,661.71 $2,149,094.75 $2,032,297.66
May $9,840,348.46 $10,294,480.80 $479,664.03 $140,536.93 $2,056,091.57 $2,031,495.51
June $9,870,151.62 $9,950,873.55 $515,640.06 $182,493.78 $2,056,559.07 $2,032,597.66
July $9,996,770.39 $10,698,830.40 $1,242,957.21 $186,206.19 ** $5,602,259.11 *** $5,431,589.73
August $9,465,188.42 $9,492,433.07 $482,195.54 $243,594.47 $1,815,712.03 $2,264,157.25
September $10,122,118.61 $495,609.13 $2,032,276.34
October $9,866,818.54 $521,753.79 $2,019,155.56
November $9,604,609.53 $527,387.24 $2,031,292.21
December $9,198,069.64 $471,202.66 $2,032,217.62
Total Year | $114,938,723.62 $78,882,679.67 $8,320,466.02 $2,227,164.56 $29,855,680.95 $21,889,009.04
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* Includes $2 million appropriation from the Property Tax Relief Fund

** Includes $3,516,801.52 supplemental for July 2015

*** Includes $3,517,035.84 supplemental for July 2016
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Local Option Sales and Use Tax in Arkansas

RO G125 T CaRROLL () BOONE (1.25] [ MARION (1) BAXTER (1) [FULTON (2) Cheroes viage () RANDOLPH (125 CLALIS) | M
BellaVisza (1) h ) Aol Alpera (1] Valey Spring = N EigFlt At Flat [1. 37 5)Horse € hggens o - ot ()
by S e LR ) R et |\ B ] S B
Cave Springs (1] ootz ) " o Cotter 2} Sahem (1} R Pocahontas (1) McDowgal 5t Fanch
Comtortonz) g SRt 8 Pantis) et | SHARP (1) Ravenden® Succes
Decatir (1] Siloam Springal i i Summie (1] takeewtts | IZARD (5] FFiat (1.375) " ®  |cReene (1.75)
e ranfli 00 e\ et [P0 ey Yo O
Gateway Pk f e L1 gy Franklin (1] herched 1y Late
&'th' sw_'g“ - -‘_- Guiern (1) [Fparing Shadet1] atuge ey Marmaduke (1,250
WASHINGTON(1.25) Hindsville NEWTON (1.5) Horseos erd el Ouk Geove Heights
gy Johend) Hunssuile (2) SEARCY (1) crieshoe Band 0 Pasagoukd [.75) ——
Eim Springs (1) Ln<oin & Jusper () Sdnay MISSISSIPPI {2.5)
,\.m“ | Prabie Growe 238) [ —— Sig Flac Wilifced ay)  CRAIGHEAD (1) | gy Luceall
Fopeie 1y Soredale 2 Gibert {1} Black ak Bedsong  Maria [129)
Goshen Tortitown (2] Leslie (1) INDEPENDENCE [1.75) Bono (1) (1} | Epheiien  Marie
Gresniand 3 st Ferk (2] Marshall (5] [ Brocklang(  LakeCity (1) | Burdems  Osceclali)
reenian . Cave Oty 01} JACKSON|(2.25) Ed:'ﬁ'l,:" 1] wu
R 0175) JOHNSON (1 i e et S - Sy vitora
e Claks:nl::_‘l) Lol s BUR{EINIIJ_‘ CLEBURNE (1.625) | frooie™™ Dia 1) 1 N:!s':‘ff-l-r[l'm Tumannqy | SRS e
. irnon (1) Concord . | Joinen (1,351
P o R0 ks 21 Fcadty5 | eamirons [ 3 Mgy Ona) e
Mountsnburg {2.5) no tor Heber Springs (1) Tk ]
Maslberay (73 Lamar{1] Londen spelo CRTTENDEN 2
Nudy P s HITE (1.5] Wekdon CROSS (2) At [
Russellile 1.5] - Higginson (1} ey Cherry Valley (1) Clarkexdide 2016 ELECTIONS
L Eald Kncb (15 Budsonla WOODRUFF (1) Hickory Ridga E-.v:ﬁgedmb 2
E::—LT‘:“;?‘“] Besballl  Kensott ::"“‘"” N Augusta (1) Parkin Edmondson BaLp KnoB, March 1
Bodnue Bradford(2)  Latona EY I Catton Plaat (1 Wymne [1} Gilmore (1] .
pa Vagaing 1 Gamar Mefne (1) West Point /0 Merseshoe Lake Failed. .5%
5 ) Gocegetown  Pangburn [1) meCrayitl | ST.FRANCIS (2) Jannatte (1
me\:ﬂl - Grffithvite  Rose Bud (2} Patterson (1) | Cakbwall  Mackon(n) [ BiG FraT, March 1
et Colt Palestine (71 St ()
Llneca” | Darwlie {1.5) Fomest Clty (1. 75) Wheatiey (1} St Passed. 1%
lansfa 03 seorT (2,625) Dardansio (2) ! B ettty | ) i .
Vi - Havana (1] e
Mansfiold (25) u‘:,: HAustin (1) Des Aae 1] LEE(1) GAITEWAY, March 1
Waldeen (1) - Cabat (2) Devalls B 3 ubrey  Mardaona (2} Failed. 1%
Lol Mk:-dc_-‘if Carlishe (2.125) u.:;-,s." ' H‘;M M (1)
Linthe Rk (1.5 -
| GARLAND {1.5) Maamelalll f’,";q,,,‘d:s, Ulm HACKETT, March 1
POLK (2) [ Humncks 1Y
[ F—— MONTGOMERY (1) - Koo} Rog {1} PHILLIFS (2) Passed. 1%
Grannis Black Speings Fountain Lake Loche 2} e b
Hedkd (1} Glerwood (15) Hot Springs [1.5) Ward ) ) B et b 2 HARTFORD, March 1
_— Motk (1 onsdte liain i, Lk View Passed. 1%
Vandereant {1} Homnan 1} L JEFFERSOM (1.625) Almyra (1) Lan
ks (- Oden | . . Wit 3. ;
Wickes 1) Moty | CHANT (1.25) Al (1) et bl Marvell &) Mari1oN Co., March 1
PIKE (2] HOT SPRING {1.5) Midway X Fing Buff (1.525) Humphrey (1) g 0
HOWARD P, Porta (1} Sherkdan 21 Seetth 5:2:.‘:::&; Failed. .75/;1
[ Rockport (2) Shoaril 1)
(275) Dty port (2 Sty Sourigart (1) Passed. .25%
SEVIER (2.375) Delight 1) ) Whiso Kl (1)
S Glenwaod (1.5) Amiy 05 | ) ag ) Puraski Co., March 1
" y . 1 0
DC::TI;I Caddovalley (2 rospeetnsy | CLEVELAND(3.25) | UNCOLN (1) Failed. .25%
T Sparkman {1} Goukd i3]
::::-mn:,l.l- Kingdand (1} Grady (1) DESHA (1.5) RupY, March 1
sy (75) Rison (1) Star City (2) Ascansas Cay Passed. .5%

Dumas (2.5
LITTLE AIVER 235 DREW (2.5) g&;’:’ﬁ'ﬁ SILOAM SPRINGS, March 1
Ashdown(2)  Ogden Beardan (1) — Tl Passed. .375%
Foreman (1) Wilton {1} Cale Camden 11.75] BRADLEY (2] " ) Watson
Winhvop frec | e CTALHOUN (25) Venieste ) GARLAND Co., June 28
Rostton o Wilmas Passed. .625%
e Staphans (1) e Winchester
MILLER (1.25) CHICOT (2) LogaN Co., July 12
Fauke (1) 55 coumean® Tonon @ el Pl Passed. 1%
ez - :\H:J:?.:l @ars) | Callen sunction Ciy (1) Cromen2an Mortrosa | T Boonk Co., Aug. 9
a:ﬁ:’ﬂ'” Mced EiDorado 1.25) Norphiet Feuntain Hil{1) Parkdale Passed. .25%
i Taylor (2} Febenthal Senackower Haenburg {1) Portland (1)
:‘:“:ﬁ:]' Waldo Husttig Strorg (1) wiimot (1) BRYANT, Aug. 9
Passed. .5% extension
. & . ” . I WEST FORK, Aug. 9
KEY: Counties not collecting sales tax Prcsed. 19
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Sales and Use Tax Year-to-Date 2016 with 2015 Comparison (shaded gray)
Month Municipal Tax County Tax Total Tax Interest
January $49,037,009 $48,260,965 $43,720,229 $42,805,543 $92,757,238 $91,066,508 | $15,812 | $12,222
February $59,477,239 $57,956,453 $51,693,904 $50,071,410 $111,171,143 $108,027,863 | $20,455 | $12,659
March $45,484,389 $46,032,300 $41,503,958 $41,404,634 $86,988,347 $87,436,935 | $17,357 | $19,161
April $51,278,433 $46,694,339 $46,543,122 $42,176,819 $97,821,554 $88,871,158 | $19,032 | $15,459
May $51,716,750 $52,104,723 $46,509,945 $46,560,371 $98,226,695 $98,665,094 | $16,799 $4,827
June $48,045,270 $49,711,589 $42,836,823 $44,369,398 $90,882,093 $94,080,987 | $17,947 | $25,867
July $52,527,961 $50,358,675 $47,321,806 $44,565,666 $99,849,766 $94,924,341 $17,750 | $18,804
August $52,254,925 $51,846,227 $47,594,177 $47,174,793 $99,849,102 $99,021,020 | $17,169 | $16,649
September $50,366,202 $48,072,222 $98,438,424 $17,771
October $50,569,467 $46,609,011 $97,178,477 $18,511
November $49,449,818 $46,067,600 $95,517,418 $17,009
December $53,013,791 $47,830,901 $100,844,691 $18,591
Total | $409,821,975 | $606,364,549 | $367,723,964 | $547,708,368 $777,545,938 | $1,154,072,916 | $142,320 | $197,530
Averages $51,227,747 $50,530,379 $45,965,495 $45,642,364 $97,193,242 $96,172,743 | $17,790 | $16,461
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August 2016 Municipal Levy Receipts and August 2016 Municipal/County Levy Receipts with 2015 Comparison (shaded gray)

CITY SALES AND USE. .. .. AMOUNT

Alexander ............ 74,647.79
Ama............... 228,734.93
Almyra................ 5,173.81
Alpena................ 6,754.00
Altheimer. ............. 2,113.09
Altus ................. 6,797.86
Amity. ... 10,769.28
Anthonyville. . ............ 442.09
Arkadelphia.......... 164,929.18
AshFlat.............. 94,780.70
Ashdown............ 127,355.78
Atkins ... 56,754.44
Augusta.............. 26,993.52
Austin ............... 31,426.96
Avoca . ... 6,900.82
BaldKnob ............ 37,305.23
Barling............... 61,643.25
Batesville. . .......... 618,913.14
Bauxite .............. 18,590.76
Bay..........ooiin 7,664.07
Bearden.............. 14,193.08
Beebe .............. 107,094.73
Beedeville . .............. 275.50
BellaVista........... 158,292.50
Belleville . ............. 1,851.16
Benton............. 1,340,140.95
Bentonville. ......... 1,482,684.87
Berryville. . .......... 239,928.32
Bethel Heights . .. ...... 80,476.83
Black Rock ............ 9,604.01
Blevins. ............... 1,944.40
Blue Mountain............ 140.70
Blytheville . .......... 256,176.36
Bonanza .............. 2,163.72
BOono................ 13,973.13
Booneville . .......... 106,665.01
Bradford ............. 16,660.99
Bradley ............... 3,349.13
Branch................ 1,604.00
Briarcliff. .. ............ 1,207.16
Brinkley............. 106,479.30
Brookland ............ 53,859.38
Bryant............. 1,068,442.95
Bull Shoals. ........... 14,347.49
Cabot............... 769,564.77
Caddo Valley .......... 57,345.89
CalicoRock ........... 26,429.17
Camden............. 287,967.17
Caraway .............. 3,968.30
Carlisle .............. 53,577.52
Cash.......ooovvvnnn 2,417.69
Cave City............. 17,764.07
Cave Springs.......... 33,984.17
Centerton............ 197,801.75
Charleston............ 28,937.16
Cherokee Village .. .. ... 15,010.99
Cherry Valley . .......... 4,297.91
Chidester. ............. 2,546.49
Clarendon ............ 46,140.30
Clarksville . .......... 363,564.86
Clinton............... 88,307.25
CoalHill............... 2,575.14
Conway............ 1,912,685.80
Coming.............. 16,680.23
Cotter ............... 12,697.26
CottonPlant............ 1,365.31
Cove ...ovvviinn 15,316.70
Crawfordsville .......... 9,570.34
Crossett. ............ 259,915.86
Damascus............. 6,507.16
Danville.............. 43,999.00
Dardanelle. .......... 153,120.25
Decatur.............. 20,977.99
Delight. ............... 5,078.88
De Queen............ 117,781.07
Dermott.............. 22,753.50
DesArc.............. 19,534.34
Devalls Bluff .......... 15,663.75
DeWitt.............. 153,167.20
Diamond City. .......... 2,816.25

@z, ...l 2,112.88
Dierks . ...t 23,430.57
Dover................ 21,422.80
Dumas.............. 142,684.54
Dyer ................. 2,417.33
Earle ................ 18,425.85
East Camden........... 2,349.61
El Dorado. ........... 518,770.00
Elkins ............... 75,564.87
Elm Springs............ 6,795.46
England.............. 62,085.98
Etowah ................. 943.99
Eudora............... 31,071.60
Eureka Springs ....... 261,534.68
Evening Shade. ......... 4,802.41
Fairfield Bay. . ......... 36,171.37
Farmington .......... 117,451.47
Fayetteville ....... 3,477,177.71
Flippin........... .. 57,200.62
Fordyce.......... ..75,567.29
Foreman ......... ...9,446.83
ForrestCity .......... 330,808.73
FortSmith.......... 3,782,566.88
Fouke ........... ...7,532.04
Fountain Hill. ... ... ...710.81
Franklin.......... .2,524.71
Garfield . ...............9,431.89
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LAST YEAR
70,102.53
205,223.84
3,158.23
5,237.22
2,175.97
6,737.34
6,293.47
281.55
164,266.06
89,2565.16
118,729.50
50,432.78
32,012.21
27,820.29
10,919.69
54,062.76
51,240.64
567,176.55
16,255.04
6,621.27
6,155.20
105,788.21
101.91
151,432.99
1,786.66
1,046,174.30
1,795,342.19
245,442.97
75,616.00
6,193.83
2,213.42
293.34
234,368.27
2,591.50
12,898.54
98,862.70
13,962.54
2,905.90
1,400.72
1,122.91
112,289.10
18,748.79
1,117,633.98
14,992.43
708,899.90
58,783.16
25,438.84
292,745.95
4,559.75
54,502.71
NA
18,178.24
28,484.04
179,785.62
30,721.85
15,025.89
4,655.35
2,306.89
40,327.14
358,115.22
86,020.47
5,863.55
2,082,896.33
78,534.91
11,790.78
1,420.52
14,369.56
6,978.53
280,318.55
13,786.21
45,794.06
148,659.03
23,155.24
4,631.97
114,982.77
24,153.90
20,933.17
12,522.24
170,692.65
2,798.08
3,885.77
20,242.10
23,678.05
152,241.07
2,119.57
18,955.40
3,514.27
530,268.61
78,885.97
7,634.48
74,059.22
466.87
27,869.26
254,038.78
3,970.26
31,771.52
110,885.59
3,307,405.82
47,131.30
75,097.06
8,708.00
310,896.64
3,615,427.83
9,210.70
318.22
2,525.29
9,236.51

Garland ............... 3,969.21
Gassville ............. 18,289.00
Gentry............... 51,798.32
Gilbert.................. 170.29
Gillett. . .............. 10,478.39
Gillham ............... 4,359.45
Gilmore ................. 291.37
Glenwood ............ 72,044.79
Gosnell .............. 15,659.91
Gould................ 13,330.49
Grady............ouun 3,347.21
Gravette. .. .......... 103,696.23
Green Forest .......... 78,835.76
Greenbrier........... 160,766.84
Greenland ............ 19,813.37
Greenwood . ......... 217,231.96
GreersFerry........... 21,275.85
uion. . ... 5,329.20
Gum Springs . ............ 493.90
Gurdon .............. 21,743.70
GUY ..o 4,118.39
Hackett ............... 5,482.11
Hamburg............. 32,330.92
Hardy................ 21,075.76
Harrisburg . ........... 45,315.92
Harrison. ............ 463,789.08
Hartford............... 1,955.61
Haskell .............. 22,122.20
Hatfield ............... 1,909.31
Havana ............... 2,205.67
Hazen ............... 51,850.41
Heber Springs .. ...... 154,782.85
Helena-West Helena . . . 220,472.73
Hermitage . ............ 6,576.17
Higginson
Highfill. ..............
Highland
Holly Grove ............ 5,677.69
Hope............... 183,340.76
Horatio................ 6,218.47
Horseshoe Bend. . . ... .. 25,614.96
Hot Springs .. ....... 1,782,039.55
Hoxie................ 15,475.09
Hughes ............... 8,085.16
Humphrey ............. 2,083.12
Huntington. ............ 3,001.71
Huntsville 129,697.89
Imboden 6,825.94
Jacksonville 629,396.84
Jasper............... 31,224.58
Jennette ................. 87.44
Johnson 20,670.99
Joiner ... 2,613.20
Joneshoro 1,476,897.18
JunctionCity .. ......... 6,137.08
Keiser ................ 5,376.21
KEO oo 1,494.18
Kibler. ................ 3,049.53
Kingsland. ............. 1,783.41
Lake City . ............ 11,790.43
Lake Village. .. ........ 73,119.50
Lakeview.............. 3,956.93
Lamar............... 10,732.32
Lead Hill .............. 6,106.09
Lepanto.............. 26,272.44
Leslie. . ......ovvvinnn 2,988.45
Lewisville. . ............ 7,895.22
Lincoln. .............. 38,683.63
Little Flock. .. .......... 8,476.57
Little Rock .. ........ 6,147,188.86
Lockesburg ............ 4,821.20
Lonoke ............. 157,236.10
Lowell .............. 382,454.64
Luxora. ............... 6,140.91
Madison. .............. 1,037.42
Magazine. ............. 9,665.71
Magnolia............ 446,621.47
Malvern............. 162,746.81
Mammoth Spring. .. .... 10,252.79
Manila............... 30,792.04
Mansfield.
Marianna.
Marion. .............
Marked Tree
Marmaduke
Marshall .............
Marvell . ..
Maumelle ...........
Mayflower............
Maynard . .
McCrory. . .
McGehee .
McRae................
Melbourne . 71,927.87
Mena. ... 132,530.39
Menifee............... 6,791.53
Mineral Springs . . ....... 4,554.80
Monette. ............. 14,082.72
Monticello . .......... 195,039.15
Moorefield . ............ 5,315.92
Moro................. 2,949.53
Morrilton . . 144,494.48
Mountlda ............ 23,246.65
Mountain Home. . .. ... 409,814.06
Mountain View. ....... 194,017.46
Mountainburg ......... 25,500.61
Mulberry ............. 26,060.84
Murfreesboro. . ..........35,439.60

2,475.08
18,304.25
51,794.76

1,050.33

9,174.57

1,633.89

233.59
57,689.71
16,441.02

3,597.27

3,056.92

122,895.55
64,339.76
154,806.52
2,131.51
197,392.70
20,761.70

6,307.89

254.79
20,393.80

4,577.53

6,261.38
28,590.56
21,004.41
27,947.16

448,656.73

2,175.63
21,279.35

3,822.64

3,545.84
55,593.46

158,533.46
233,221.30

6,457.75

1,005.51
59,072.02
29,080.14

7,100.42

177,709.59

5,319.92

26,280.85
1,734,830.02
18,584.86

9,335.85

2,098.77

3,278.71

120,153.53
7,510.55
613,307.85
44,625.61
82.50
46,458.96

1,959.74

1,411,079.84

5,222.18

4,971.29

1,539.80

2,928.83

2,716.17
12,389.30
76,352.46

4,208.61
10,719.04

6,085.01
29,065.94

4,472.54

8,086.46
43,405.60
10,213.24

6,206,053.72

4,686.87

162,110.60
298,801.65

5,218.59

1,120.64

7,852.64

487,984.23
166,394.19

8,489.50
42,374.37
35,357.16
84,527.60

201,767.56
75,789.28
23,569.76
14,238.20
20,259.48

211,343.96
98,048.49

5,681.44
20,104.61

178,474.54

2,989.25
68,476.19

130,434.67

5,917.31

5,407.39
14,391.85

186,804.14
NA
4,787.07
149,700.06
22,543.82
409,925.18
176,304.80
12,107.49
25,493.52
35,436.20

Nashville .. .......... 113,455.60
Newport. ............ 186,970.11
Norfork ............... 5,855.48
Norman............... 3,171.59
North Little Rock . .. . . 1,463,529.12
Oak Grove ............... 686.47
Oak Grove Heights. . ........ 24.27
I 23,403.77
Oppelo................ 3,158.57
Osceola............. 113,088.93
Oxford................ 1,309.63
Ozark................ 77,441.56
Palestine ............. 20,598.39
Pangburn.............. 8,106.07
Paragould ........... 324,976.74
Paris ................ 83,297.55
Patmos ................. 107.16
Patterson.............. 3,671.64
PeaRidge ............ 51,379.83
Perla................. 2,804.97
Perryville . ............ 22,865.98
Piggott. . ............. 69,472.76
PineBluff............ 959,922.74
Pineville. . ............. 2,122.18
Plainview.............. 3,337.53
Plumerville. . .......... 12,297.32
Pocahontas . ......... 269,355.50
Portia. . ............... 2,125.64
Portland. .............. 5,899.73
Pottsville . ............ 25,649.57
Prairie Grove .......... 88,760.88
Prescott. ............. 53,992.05
Pyatt................... 693.19
Quitman. ............. 20,314.19
Ravenden ............. 2,596.65
Rector............... 27,399.45
Redfield. ............. 15,575.74
Rison................ 13,598.26
Rockport ............. 55,264.55
ROB ..o 558.56
Rogers............. 2,956,068.58
Rose Bud............. 24,579.20
Russellville ......... 1,011,050.77
Salem............... 20,169.93
Salesville. ............. 5,591.12
Searcy.............. 757,242.15
Shannon Hills. . ......... 9,592.96
Sheridan . ........... 184,615.46
Sherrill. . ... 872.51
Sherwood . .......... 432,151.48
Shirley. . .............. 2,051.56
Siloam Springs ... .... 635,436.81
Sparkman ............. 3,937.09
Springdale. ......... 2,180,866.21
Springtown .. ............ 277.44
St.Charles............... 959.42
Stamps . ... 12,052.63
StarCity. ............. 74,430.29
Stephens.............. 4,864.79
Strong............... 11,392.49
Stuttgart ............ 427,225.05
Sulphur Springs. . ....... 1,708.65
Summit. ... 4,884.37
Sunset................ 1,692.58
Swifton ...l 4,277.26
Taylor ................ 8,973.81
Texarkana........... 396,453.63
Texarkana Special . . . . . 196,384.09
Thornton .............. 1,314.79
Tontitown ........... 117,887.67
Trumann............. 79,615.86
Tuckerman ........... 12,806.55
Turrell oo 3,110.67
Tyronza............... 3,311.68
VanBuren........... 627,133.14
Vandervoort. ............. 314.77
Vilonia............... 80,976.61
Viola ... 4,339.75
Wabbaseka . ............. 585.75
Waldenburg............ 9,468.77
Waldron.............. 50,423.89
Walnut Ridge. . ........ 70,992.01
Ward................ 43,537.53
Warren .............. 70,531.80
Washington............ 2,074.71
einer................ 8,455.13
WestFork ............ 39,869.09
West Memphis. ....... 578,744.09
Western Grove. ......... 3,917.39
Wheatley
White Hall
Wickes. . .
Widener. ..............
Wiederkehr Village. . . . ... 2,120.14
Wilmot................ 2,010.79
Wilton .................. 854.58
Wynne.............. 132,362.43
Yellville . ............. 43,206.27
COUNTY SALES AND USE. . AMOUNT
Arkansas County ... ... 227,428.50
Ashley County ........ 214,589.20
Crossett ............ 52,221.34
Fountain Hill . ......... 1,659.48
Hamburg. ........... 27,092.13

115,189.34
266,687.98
5,806.46
1,843.72
1,499,525.88
1,331.44
NA
15,560.12
3,494.70
119,624.63
1,735.36
84,271.82
20,058.30
6,425.08
294,359.05
74,171.05
77.64
1,872.72
46,539.33
2,686.64
17,213.41
68,239.76
929,790.32
2,224.73
2,827.25
12,022.10
260,449.04
2,263.11
6,080.50
25,468.57
93,636.72
45,685.74
460.64
25,764.16
2,315.23
26,616.73
13,254.61
14,446.20
13,620.60
623.84
2,912,657.88
22,888.56
1,028,153.61
21,969.28
4,928.31
891,647.33
10,344.16
189,070.21
806.04
418,910.55
2,917.01
561,071.58
3,498.48
2,148,282.60
257.03
1,492.47
14,711.76
76,878.57
5,073.88
11,632.52
512,242.90
1,351.46
4,213.47
2,464.02
2,764.68
6,397.03
381,448.98
189,882.46
1,113.39
123,139.12
73,829.96
12,157.96
5,224.61
3,627.65
601,787.62
288.45
87,403.37
2,232.17
606.43
7,798.16
47,310.15
70,448.33
43,252.12
70,985.38
312.27
11,393.73
38,455.04
562,508.05
NA
3,706.77
66,503.77
4,178.64
2,797.15
2,117.62
1,647.99
1,344.22
129,801.84
42,661.11

LAST YEAR
272,568.12
215,260.19
52,384.62
1,664.66
27,176.84
3,367.38
2,634.93
4,090.32

Wilmot .............. 5,215.49 5,231.81
Baxter County ........ 345,051.23  334,863.76
BigFlat.............. 1,496.78 1,452.59
Briarcliff . ............ 3,396.54 3,296.26
Cotter.............. 13,960.36 13,548.19
Gassville. ........... 29,906.84 29,023.85
Lakeview ........... 10,664.57 10,349.70
Mountain Home .. ... 179,153.19  173,863.78
Norfork.............. 7,354.38 7,137.24
Salesville ............ 6,476.46 6,285.25
Benton County. . ...... 684,353.84  737,437.47
Avoca............... 7,861.14 8,418.00
BellaVista.......... 427,304.33  457,573.48
Bentonville . ........ 568,659.81  608,942.22
Bethel Heights . ...... 38,210.28 40,917.00
Cave Springs ........ 31,106.26 33,309.75
Centerton .......... 153,276.06  164,133.74
Decatur............. 27,369.00 29,307.75
Elm Springs .......... 2,206.92 2,363.25
Garfield. ............. 8,086.66 8,659.50
Gateway............. 6,524.10 6,986.25
Gentry.............. 55,172.94 54,475.50
Gravette . ........... 50,146.96 53,699.25
Highfill .............. 9,391.48 10,056.75
Little Flock . ......... 41,641.47 44,591.25
Lowell. ............ 118,029.81  126,390.74
PeaRidge........... 77,226.00 82,696.50
Rogers ............ 901,517.74  965,378.95
Siloam Springs .. .. .. 242,261.55  259,422.74
Springdale ......... 105,545.43  113,021.99
Springtown. . ......... 1,401.47 1,500.75
Sulphur Springs . ...... 8,231.64 8,814.74
Boone County ........ 389,646.26  371,545.17
Alpena .............. 4,111.61 3,920.61
Bellefonte. . .......... 5,851.64 5,579.80
Bergman............. 5,658.30 5,395.44
Diamond City .. ...... 10,079.25 9,611.02
Everton.............. 1,714.25 1,634.61
Harrison ........... 166,823.24  159,073.43
Lead Hill............. 3,492.94 3,330.67
Omaha.............. 2,178.25 2,077.06
South Lead Hill . . ... .. 1,314.69 1,253.61
Valley Springs. ........ 2,358.70 2,249.13
inc ... 1,327.57 1,265.91
Bradley County .. ..... 125,978.11 126,469.22
Banks................. 972.74 976.54
Hermitage. ........... 6,511.11 6,536.49
Warren............. 47,091.77 47,275.34
Calhoun County .. ...... 73,373.34 94,946.54
Hampton............ 20,797.76 26,912.70
Harrell. .............. 3,989.90 5,163.01
Thornton............. 6,393.26 8,273.02
Tinsman............... 848.24 1,097.64
Carroll County . ....... 177,127.06  174,991.48
Beaver ................ 648.44 640.62
BlueEye............... 194.53 192.19
Chicot County ........ 122,833.43  221,855.81
Dermott ............ 22,365.02 23,166.28
Eudora............. 17,565.33 18,194.63
Lake Village ......... 19,934.20 20,648.38
Clark County ......... 394,601.88  398,639.39
Clay County........... 80,074.32  100,301.52
corning............. 21,613.86 27,073.63
Datto.................. 960.05 1,202.56
Greenway............ 2,006.50 2,513.35
Knobel .............. 2,755.33 3,451.35
McDougal............ 1,785.69 2,236.76
Nimmons .............. 662.43 829.77
Peach Orchard ........ 1,296.06 1,623.45
Piggott . ............ 24,634.81 30,857.69
Pollard .............. 2,131.30 2,669.68
Rector.............. 12,653.42 15,849.74
St. Francis ........... 2,400.12 3,006.40
SUCCeSS ... 1,430.47 1,791.81
Cleburne County . ... .. 240,814.47  402,207.44
Concord ............. 1,787.81 2,986.00
Fairfield Bay .......... 1,340.86 2,239.50
GreersFerry .......... 6,528.45 10,903.79
Heber Springs. ....... 52,498.71 87,683.15
Higden ................ 879.25 1,468.52
Quitman............. 5,363.45 8,958.01
Cleveland County. . . ... 108,906.07  102,484.51
Kingsland . ........... 1,840.61 1,732.08
Rison ............... 5,534.20 5,207.88
Columbia County ... ... 382,164.48  393,703.94
Emerson............... 680.82 701.38
Magnolia. ........... 21,418.09 22,064.81
McNeil ...l 954.63 983.45
Taylor............... 1,047.13 1,078.75
Waldo............... 2,538.28 2,614.92
Conway County . ...... 290,070.62  323,182.15
Menifee ............. 3,068.16 3,418.39
Morrilton. .. ......... 68,749.13 76,596.83
Oppelo .............. 7,934.55 8,840.27
Plumerville . .......... 8,391.72 9,349.64
Craighead County .. ... 302,109.74  286,105.45
Bay................ 30,738.36 29,109.99
Black Oak............ 4,471.65 4,234.77
Bono............... 36,370.59 34,443.86
Brookland........... 33,605.68 31,825.41
Caraway............ 21,829.18 20,672.78
Cash................ 5,837.04 5,527.83
Egypt ...t 1,911.55 1,810.28
Joneshoro. ........ 1,148,003.36 1,087,187.78
Lake City ........... 35,534.29 33,651.86
Monette . ........... 25,618.14 24,261.01
Crawford County . ... .. 701,573.19  661,711.87
Ama...............51,057.25 48,156.33
CITY & TOWN



Cedarville . .......... 13,134.12 12,387.88 Southside . .......... 28,509.61 NA Etowah.............. 4,510.24 3,774.38 Leslie............... 3,064.68 2,926.34
Chester.............. 1,498.08 1,412.96 Sulphur Rock ... .. ..5,760.03 5,469.08 Gosnell . ............ 45,590.68 38,152.44 Marshall . . ....9416.41 8,991.37
Dyer................ 8,253.58 7,784.64 lzard County ... .. .46,938.70 47,296.83 i 6,193.86 Pindall ................ 778.33 743.20

Kibler ............... 9,054.44 8,539.99 Jackson County. ... ...284,778.79  350,613.92 X 8,161.70 St.doe ... 917.31 875.91
Mountainburg . 5,945.22 5,607.43 Amagon ........ ..1,021.41 1,257.54 Leachville........... 25609.42 2143117 i 86074916  823,053.78
Mulberry. ........... 1559324  14,707.28 Beedeville. . . . .. 1,115.22 1,373.03 LUXOMa .. v 15,136.93  12,667.30 7949090 7522317
RUAY. ... 574.74 542.08 Campbell Station. . . . . . . 2,657.76 3,272.18 Manila ............. 4294365  35937.27 083163 9.303.79
VanBuren.......... 214,734.42 202,533.84 Diaz .......... .13,736.96 16,912.67 Marie ............... 1,079.37 903.27 Central City o 8’583'44 8’122.61
Crittenden County . .. .1,297,982.41  685,291.69 Grubbs . ....... .. 4,023.12 4,953.18 Osceold ............ 9967501 8341275 Fort Smitr . 47404412 | 1.394/905.18
Anthonyville . ... ...... . 1,000.93 Jacksonport . . ........2,209.59 2,720.40 Victoria. . .............. 475.44 397.87 treemwoon 153 06572 IETRTTE
Clarkedale . . . 2,306.50 Newport ... .... .82,119.52  101,103.90 Wilson ............. 11,603.25 971016 ~ Jreenwood......... ,J09. 411
Crawfordsville. . 2,977.93 Swifton. . ... .. ..8317.22  10,239.99 Monroe County .............. NA NA Hackett. ... 13,138.57
Earl 15,799.59  15,007.78 Tuckerman. ... . .19.406.85  23,893.32 Montgomery County. . . .. 54,231.02  56,567.57 Hartford ... .. 10,387.88
2,794.71 2,654.65 Tupelo ........ .1,876.06 2,309.77 Black Springs . . ......... 700.90 731.10 Huntington .. 10,274.62
1,549.20 1,471.55 Weldon. . ...... ....781.68 962.41 Glenwood . ............. 297.35 310.16 Lavaca............. ,138. 37,037.18
1,911.14 1,815.36 Jefferson County . . . . . . 685,158.05  688,267.63 Mount Ida 7,946.05 Mansfield 11,698.51
............... 677.40 643.46 Altheimer ............9,871.83 9,916.64 Norman . 2,791.45 Midland . ............5557.01 5,258.66
.......... 778.85 739.82 Humphrey. .. .........3,089.96 3,103.99 oden................ . 1,713.27 Sevier County 29492293 289,649.82
80,797.84  76,748.57 Pine Bluff ... ... 492,417.80  494,652.64 Nevada County 91,945.57 BenLomond. ......... 1,343.48 1,319.45
1,166.32 1,107.86 Redfield . ...... .13,011.96  13,071.01 Bluff City 846.48 DeQueen........... 61,09569  60,003.33
3,622.65 3,441.10 Sherrill ........ .. .842.72 846.54 Bodcaw 942.05 Gillham. .. ........... 1,482.46 1,455.95
West Memphis . . .. . . 171,77313  163,164.56 Wabbaseka. . . . . ..2,558.25 2,569.86 Cale ... 539.29 Horatio . .. .o 9.673.02 9,500.07
Cross County. ........ 277,429.29  271,871.08 White Hall. . .. .. .55,438.76  55,690.37 Emmet.............. ) 3,242.57 Lockesburg. .. ... 6.847.09 6.724.67
Cherry Valley. ......... 7,125.92 6,983.16 Johnson County. . . 115,836.77  116,032.97 Prescott 22,500.01
Hickory Ridge ... .. 297734 2.917.69 Clarksvill. .. . . . .85,086.03 8523014 Rosston 178171 p Lo eyd
Parkin.............. ,095. 11,853.13 CoalHill ....... ..9,381.90 9,397.79 Willisville 1 1,037.62 CaveCity ... 1798742 16.908.39
Wynne ............. . 89,751.25 Hartman....... .4,811.47 4,819.62 Newton County ........ 6161957  76,548.42 Cherokee Villaae. 3848486 37641.07
Dallas County. 135,304.95 Knoxville. .. .... ..6,776.85 6,788.32 Jasper .............. 2,465.84 3,063.25 Evenin Shadeg """ 4’287'12 4’193'13
Desha County ........ 111,073.78 112,172.99 Lamar......... .14,879.38 14,904.60 Western Grove . ....... 2,031.94 2,524.23 gohade ... o plCh
Arkansas City . ... ... .. 4298.72 4:341.26 Lafayette County . .. ....70,378.32  94.124.49 Ouachita County .. ... . 56370322  336.770.04 Hardy ............... 7,244.44 7,085.61
DUMAS . ..o 5527262  55819.61 Bradley. ....... ..3.316.83 443595 Bearden ............. 8,651.83 8,835.80 Highland............ 10,370.47 ~10,143.09
McGehee ........... 49552.74  50,043.13 Buckner . ...... .1,452.43 1,942.50 Camden ........... 109,115.12  111,436.51 Horseshoe Bend .......... 79.39 77.65
Mitchellville .......... 4,228.25 4,270.09 Lewisville . . . . .. .6,760.42 9,041.43 Chidester ............ 2,588.38 2,643.45 Sidney ... 1,796.22 1,756.84
Reed................ 2,020.16 2,040.16 Stamps........ ..8,941.70 11,958.71 East Camden ......... 8,338.35 8,515.75 Williford ............... 744.30 727.97
Tillar. ... 246.65 249.09 Lawrence County. . 282,721.64  207,976.28 Louann.............. 1,468.84 1,500.09 St. Francis County . . . . . 148,308.24  147,942.84
Watson 2,478.23 2,502.75 Alicia ......... ....762.38 747.77 Stephens ............ 7,980.11 8,149.88 Caldwell ............. 9,758.28 9,734.24
Drew County .. ....... 43450596 429,200.05 Black Rock . . . .. .4,070.15 3,992.12 Perry County ......... 109,546.35  96,830.17 [ 6,646.18 6,629.80
JEerome. .. ... 472.23 466.46 College City. . . . . .. 2,797.46 2,743.83 Adona................. 976.24 862.91 Forrest City.........270,260.33  269,594.50
Monticello. ......... 114,630.77 113,230.97 Hoxie ......... .17,092.17 16,764.50 Bigelow ............. 1,471.36 1,300.57 Hughes............. 25,336.36 25,273.94
Tillar. ... 2,470.13 2,439.96 Imboden. ...... .. 4,162.37 4,082.58 Casa.................. 798.74 706.02 Madison - ... 1352092 13.487.62
Wilmar .............. 6,187.42 6,111.87 Lymn.......... .1,770.70 1,736.75 Fourche ............... 289.60 255.98 Palestine. . 1197367 1194418
Winchester........... 2,022.11 1,997.42 Minturn. . .. .... ...670.16 657.31 Houston ............... 808.08 714.28 Wheatley. ... 624178 6.226.40
Faulkner County. . . .. .. 679,874.14  754,334.52 Portia......... .2,686.79 2,635.28 POITY. ..o 1,261.17 1,114.77 Widener 4800.01 478818
Enola 2,070.21 2,296.94 Powhatan . . . . .. .. 44267 43419 Perryville. . ........... 6,819.64 6,028.02 Stone County . 9520815 90'348.24
Holland 3,411.56 3,785.20 Ravenden ... ... .2,889.68 2,834.29 Phillips County. . . . .... 100,197.29  107,182.67 FiftySix. .- 173873 il
Mount Vernon. . ......... 888.11 985.37 Sedgwick . . . . .. ...93454 916.62 Elaine.............. 11,21627  11,998.22 Mot view e1s70 oo
Twin Groves . ......... 2,051.84 2,276.55 Smithville . . . . . . .. 479.56 470.37 Helena-West Helena .. 177,733.00  190,123.82 viountain View...... . .. 918, A
Wooster ............. 5,267.39 5,844.29 Strawberry . .. .. 185677 182118 Lake View. ........... 7.812.59 8,357.25 Union County.......... 506,903.33 ~ 540,763.45
Franklin County . . . . . .. 147,214.92  168,851.09 Walnut Ridge . . ......30,085.01  29,488.64 LXA. .o neennannnns 5,043.79 5,395.42 Calion.............. 14,777.86  15,765.00
AUS. .. 5,767.61 6,615.28 Lee County . ..... .34,047.00  34,945.39 Marvell ............. 20,915.89  22,374.05 ElDorado ..........629,224.32  671,255.27
Branch .............. 2,792.50 3,202.91 Aubrey ........ .1,055.05 1,082.89 Pike County.......... 169,071.18  150,409.72 Felsenthal............ 3,621.05 3,862.94
Charleston .......... 19,189.87  22,010.20 Haynes........ ...930.92 955.49 i 964.59 Huttig . ............. 2025473  21,607.71
Denning .. ........... 3,583.83 4,110.55 LaGrange . ... .. ...552.35 566.92 948.10 Junction City. .. ...... 18,067.35  19,274.21
Ozark .............. 2803152  32,151.31 Marianna . . . . .. .25538.36  26,212.23 ) 2,300.17 Norphlet . ........... 2279611 24,318.84
Wiederkehr Village . . .. ... 289.14 331.63 Moro.......... ..1,340.53 1,375.90 Glenwood . .......... 20,258.14 18,022.12 Smackover.......... 59,973.84 63,979.98
Fulton County .. ...... 111,945.44  113,517.30 Rondo. ........ ..1,228.82 1,261.24 Murfreeshoro . . ... ... 15,207.51 13,528.96 SIONg. . v 17,063.99  18,203.83
AshFlat ............... 442.89 449.11 Lincoln County. .. ......55852.26  54,267.54 Poinsett County . . . . . .. 122,639.77  126,125.94 Van Buren County . . . .. 160.724.29  278,308.08
Cherokee Village. . . . . .. 3,443.23 3,491.57 Gould ......... .. 4,421.06 4,295.62 Fisher............... 1,834.28 1,886.42 clinton . ..o 1507656  24.722.03
Hardy ................. 182.37 184.93 Grady......... ..2,371.63 2,304.34 Harrisburg. . ......... 18,935.04  19,473.29 Damascus. . 1.448.56 2.375.29
Horseshoe Bend . ......... 73.81 74.85 Star City ....... .12,011.36 11,670.56 Lepanto ............ 15,570.82 16,013.44 Fairfield Bay . 12.486.54 20.475.01
Mammoth Spring . . . . .. 4,242.16 4,301.72 Little River County . . . . . 193,903.86  169,987.73 Marked Tree......... 21,0657  21,706.54 Shirley 168612 276484
Salem............... 7,099.21 7,198.89 Ashdown. ....... .39,551.62  34,673.32 Trumann. ........... 60,013.06  61,719.00 Washington County . 1,352.253.86 1,324.680.25
Viola. . .............. 1,463.26 1,483.81 Foreman....... .. 8,466.38 7,422.13 Tyronza. ............. 6,267.81 6,445.98 Flkins Y
Garland County ... ... 2,166,596.44  2,193,842.56 Ogden......... .1,507.37 1,321.45 Waldenburg . ........... 501.75 516.02 EIm S Tt 26Y948.01 261398.52
Fountain Lake. ... ... .. 7,355.41 7,447.91 Wilton. . ..... .. .3,131.97 2,745.67 Weiner .............. 5,889.44 6,056.85 moprings ... 30, L
Hot Springs. . . . ... .. 220,555.65  223,329.25 Winthrop. . . .. .. ©.1.607.86 1,409.55 Polk County . .. ....... 249099.80  256.418.17 Farmington........ .. 91,678.49 89,809.09
Lonsdale. ............ 1,374.57 1,391.86 Logan County 105,508.48  107,122.36 COVE. e 7,472.02 7,691.54 Fayetteville.........1,129,176.96 1,106,152.08
Mountain Pine. . . ... ... 11,259.76  11,401.36 Blue Mountain. . . . . .. .. 1,039.58 1,055.48 Grannis. ............ 10,836.38  11,154.74 Goshen............. 16,435.83  16,100.69
Grant County . ........ 176,419.82  176,228.84 Booneville. . ......... 33,450.84  33,962.51 Hatfield. ............. 8,078.38 8,315.72 Greenland. .......... 19,858.05  19,453.12
Greene County. ... .... 533,870.15  492,537.74 Caulksville . . ... ..1,785.72 1,813.04 Mena............. 112,217.16  115,514.02 Johnson ............ 51,471.32 50,421.77
Delaplaine. . .......... 1,377.10 1,270.49 Magazine . . .. .. .7,100.97 7,209.59 Vandervoort .......... 1,701.74 1,751.74 Lincoln............. 34,513.71 33,809.95
Lafe ................ 5,437.18 5,016.23 Morrison BIuff. . . .. .536.55 544.76 WickeS . ............ 14,748.43  15,181.72 Prairie Grove. . ....... 67,922.50  66,537.50
Marmaduke 13,189.31 12,168.19 paris.......... .29,611.12  30,064.06 Pope County ......... 335233.96  349,398.34 Springdale . ........985152.42  965,064.32
Oak Grove Heights . . . . 10,553.82 9,736.74 Ratcliff ........ ..1,693.50 1,719.41 AKINS. . ... 40,260.65  41,961.75 Tontitown .. ......... 3775177 36,981.98
Paragould. ......... 310,002.13 286,001.66 Scranton. . ..... .1,877.94 1,906.67 Dover . . 18,394.95 19,172.18 WestFork. . ......... 35,557.26 34,832.21
Hempstead County . ...377,516.42  377,233.93 Subiaco ....... . 4,795.47 4,868.80 Hector............... 6,007.06 6,260.87 Winslow .. ..o 6,000.36 5,878.03
Blevins.............. 3,524.95 3,522.31 Lonoke County. . . . 275,643.98  265,695.20 Londqn ............. 13,869.63 14,455.66 White County.. . ....821,663.09 944,881.47
Emmet................ 481.18 480.82 Allport. ........ ..1,114.59 1,074.37 Pottsville. ........... 37,884.52  39,485.23 BaldKnob. 3197558 3677071
Fulton............... 2,249.25 2,247.57 Austin......... .19,752.55  19,039.62 Russellville . ........ 372,70465  388,452.25 Beebe 8073916 92.846.98
Hope.............. 112,966.22  112,881.68 Cabot......... 230,439.92  222,122.68 Prairie County ......... 72,4093  64,143.79 Bradford 8977 45 963375
McCaskill ............ 1,074.27 1,073.47 Carlisle. ....... .21458.36  20,683.87 Bi 2,665.47 camer 31346 B
McNab ................ 760.94 760.37 COY. o ....930.44 896.86 12,607.74 AR o 100
Oakhaven . ............. 704.99 704.46 England .. .. ... 12738025  26,392.02 4545.25 Georgetown ... 1,368.65 1,573.89
0zaN. ..o 951.18 950.46 Humnoke . . . . .. .. 2,752.56 2,653.22 10,779.36 Griffithville ... 2,483.43 2,855.85
Patmos. ............... 716.18 715.64 Keo........... ..2,481.18 2,391.63 Ul ) 1,248.29 Higginson.............. 6,854.27 7,882.16
Perrytown............ 3,043.77 3,041.49 Lonoke . . . .. ... 4114306 39,658.09 Pulaski County. . . . .... 872,932.85  879,021.67 Judsonia. ........... 22,284.67  25,626.53
Washington. .......... 2,014.25 2,012.76 Ward.......... .39,417.87 37,995.15 Alexander............ 4,225.72 4,255.19 Kensett............. 18,189.77 20,917.54
Hot Spring County .. . .. 306,603.26  295,498.35 Madison County. . . 205,671.35  189,980.03 Cammack Village . . . .. 13,751.49 13,847.40 Letona .............. 2,814.56 3,236.63
Donaldson ........... 2,480.55 2,390.71 Hindsville . ............. 433.91 400.80 Jacksonville . . ....... 507,873.88  511,416.36 McRae .............. 7,527.56 8,656.41
Friendship. ........... 1,450.42 1,397.89 Huntsville . . . . .. ..16,687.59  15414.44 Little Rock ........ 3,465,159.53  3,489,329.44 Pangburn ............ 6,633.53 7,628.30
Malvern ............ 85,030.91 81,951.16 StPaul................ 803.79 742.47 Maumelle . ......... 307,313.48  309,457.02 RoseBud ............ 5,320.07 6,117.87
Midway. ............. 3,205.76 3,089.65 Marion County ... ......98,753.32  87,766.23 North Little Rock. . . .1,115,589.28 ~ 1,123,370.65 Russell ...ooovvonn, 2.384.10 2.741.62
Perla................ 1,986.09 1,914.15 Bull Shoals . . . . . ..17,012.90  15,120.08 Sherwood . . ........ 528,626.45  532,313.68 Searcy . .. ...25220471  290,129.37
Rockport. ............ 6,221.97 5,996.62 Flippin ........ .. 11,821.78 10,506.52 Wrightsville. . ........ 37,852.38 38,116.43 West Point ........... 2,041.93 2,348.15
Howard County . . . .. .. 363,844.97  355716.72 Pyatt.......... ...1,928.13 1,713.61 Randolph County . . . . . . 163,145.70  156,733.78
Dierks. ... .. ... 1782428 17.426.00 summit. .. 526964 468335 Biggers. ... 395546 380001  meoaro 20 B
Mineral Springs. . . . . .. 19,00417  18,579.62 Yelwille. ....... ..10,504.36 9,335.67 Maynard. ............ 4,855.98 4,665.14 Cotton Plant 7.005.45 575,66
Nashville. ........... 7279165  71,165.49 Miller County . .. . . .337,371.20  332,385.30 OKean.............. 2,211.41 2,124.50 Hunter 1133.99 93071
Tollette . ............. 3,775.66 3,691.31 Fouke......... ...8,878.19 8,746.98 Pocahontas. ......... 7532476 72,364.36 MeGrory - 1866321 IS
Independence County .. 611,791.41 607,957.81 Garland. ....... ...8,878.19 8,746.98 Ravenden Springs. . .. .. 1,345.08 1,292.22 P Vo 4’878'99 4]006.48
Batesville 129,449.05  122,910.26 Texarkana. . ........ 199,759.26  196,807.09 REYNO. ... 5,197.96 4,993.66 atterson ............ 878 10l
Cave City ............ 2,046.33 1,942.96 Mississippi County. . . .1,015,305.00  849,655.21 Saline County. . .............. NA NA Yell County ... 259,956.12 ~ 248,052.62
Cushman ............ 5,709.50 5,421.10 Bassett.............. 2,223.00 1,860.31 Scott County .......... 158,794.96  151,205.02 Belleville............. 2,806.41 2,677.90
Magness. . ........... 2,551.59 2,422.70 BirdSONg. . ... .......... 526.84 440.88 Mansfield . ........... 7,472.70 7,115.53 Danville ............ 15,330.25  14,628.27
Moorefield ........... 1,730.53 1,643.12 Blytheville. . . . . . .200,712.08  167,965.35 Waldron ............ 29,890.82  28,462.12 Dardanelle .......... 30,195.95  28,813.27
Newark............. 14,854.81 14,104.46 Burdette . ... ... ...2,454.29 2,053.87 Searcy County......... 42,571.88 40,650.27 Havama.............. 2,386.40 227713
0il Trough 3,118.33 Dell......... ...2,865.48 2,397.97 BigFlat. ................. 6.95 6.64 0. ..o, 8,151.95 777867
Pleasant Plains ...._._. 4,185.76 Dyess....... FOUI 5,268.37 4,408.82 Gilbert. ... ... .oo.......194.58 185.80 Plainview . ... .........3,869.15 3,691.98
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To place a classified ad in City & Town, please email the League at citytown@arml.org or call 501-374-3484. Ads are FREE to League members and
available at the low rate of $.70 per word to non-members. For members, ads will run for two consecutive months from the date of receipt unless we are

notified to continue or discontinue. For non-members, ads will run for one month only unless otherwise notified.

ACCOUNTS PAYABLE COORDINATOR—The City of Maumelle has an open-
ing for a Accounts Payable Coordinator in the Finance Department. Posi-
tion Summary: The position of Accounts Payable Coordinator is respon-
sible for all monthly and quarterly billing and all related duties. Essential
duties and responsibilities include: posting deposits and processing
payments, assisting with quarterly and monthly billing, and processing
invoices, checking monthly statements and verifying payments, filling in
as receptionist when needed, accounts payable file maintenance; and
completing other duties and tasks as needed and assigned. Minimum
Qualifications: Associates Degree or equivalent from a two-year college
or technical school; and three years related experience and/or training
or the equivalent combination of education and experience. Experience
with utility billing and collecting preferred. Experience with Microsoft
Word and Excel required. Experience with Springbrook preferred but not
required. Salary Range $24,511-$36,767. Open until filled. NOTE: A City
of Maumelle Employment Application must be completed. Please go to
www.maumelle.org and click on the Human Resources Department to
print an application. Completed applications should be mailed to: City of
Maumelle Human Resources Department, 550 Edgewood Drive, Suite
590, Maumelle, AR 72113. For questions, you may contact the Human
Resources office at (501) 851-2784, ext. 242 between the hours of 7
a.m. and 5 p.m. Monday-Friday. EOE. This ad is available from the Title VI
Coordinator in large print, on audio, and in Braille at (501) 851-2784, ext.
242 or at reuah@maumelle.org.

AQUATICS DIRECTOR—Benton is currently taking applications for above
position in our Parks Department for new facility opening in 2017.
Employment application and complete job description are available at
Benton Municipal Complex, 114 S. East Street, Benton, AR, Monday
through Friday, between the hours of 8 a.m. and 5 p.m. or by visiting the
Benton website at www.bentonar.org. EOE.

CDL/EQUIPMENT OPERATOR II—The City of Maumelle is currently taking
applications for the position of CDL/Equipment Operator Il in the Public
Works Department. Position Summary: The general purpose of a CDL/
Equipment Operator Il is to carry out various duties of the Street and
Drainage Maintenance Department. Education and experience: HS di-
ploma or a GED and 12 to 18 months related experience and/or training
or equivalent combination of education. Starting salary for this position is
$11.86 per hour. Open until filled. Please go to the City of Maumelle web
page (Maumelle.org) and click on the Human Resources Department for
complete job description and an application. Completed applications
should be mailed to: City of Maumelle Human Resources Department,
550 Edgewood Drive, Suite 590, Maumelle, AR 72113. For questions,
contact the Human Resources office at (501) 851-2784, ext. 242, 8 a.m.
to 5 p.m. Monday-Friday. EOE.

CHIEF OF POLICE—The City of Clinton is taking applications for the Chief
of Police until noon on Monday, Sept. 26. All interested parties may
contact Clinton City Hall between 8:30 a.m.-4:30 p.m. Monday-Friday,
call 501-745-8110, or email clintonmayor@artelco.com.
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CITY MANAGER—The City of Arkadelphia is accepting applications for the
position of City Manager. Successful applicants should have a college
degree or equivalent: Business or Public Administration major preferred
but not required. Applicants must have experience in a supervisory role,
have strong management and decision-making skills, and strong com-
munication skills both written and verbal. The ability to read, draft and
follow budgets is an absolute requirement. Salary range is negotiable
depending upon qualifications and experience. Offer and acceptance
contingent upon passing a drug test and background checks. Send
resumes to Brenda Gills, Acting City Manager, 700 Clay St., Arkadelphia,
AR 71923. Resumes will be taken until the position is filled.

DIRECTOR OF COMMUNITY DEVELOPMENT—Benton is currently taking
applications for Director of Community Development. Incumbent reports
directly to the mayor, interfaces with city council members, depart-
ment heads, citizens, builders, residential and commercial developers,
construction company representatives, state and municipal agencies.
Complete job description and employment application available at Ben-
ton Municipal Complex, 114 S. East Street, Benton, AR, Monday through
Friday, between the hours of 8 a.m. and 5 p.m. or by visiting the Benton
website at www.bentonar.org. EOE.

MAUMELLE CIVIL SERVICE EXAM-FIREFIGHTER I—The City of Maumelle
announces that Civil Service examinations for the position of entry level
Firefighter will be given on Saturday, October 15. Qualifications for taking
the exam are: Be a U.S. citizen; be between the ages of 21 and 35 on
date of the exam; be able to pass a background check, a drug test, and
a physical examination; possess a HS diploma or equivalent; possess a
valid Arkansas DL. Beginning salary is $32,500; the City offers an excel-
lent employee benefit package. The application process will begin imme-
diately. Applications must be received, post marked, email or fax dated
no later than Friday, October 7. A completed City of Maumelle applica-
tion is required. Applications may be obtained at www.maumelle.org or
from the Human Resources Office. EOE.

MAUMELLE CIVIL SERVIGE ENTRY LEVEL POLICE EXAM—The City
of Maumelle announces Civil Service examination for the position
of entry level Police Officer will be given on Saturday, October 15.
Qualifications for taking the exam are: Be a U.S. citizen; be the age of
21 on date of the exam; be able to pass a background check, a drug
test, and a physical examination; possess a HS diploma or equivalent;
possess a valid Arkansas DL. Starting salary is $32,500; the City offers
an excellent employee benefit package. The application process will
begin immediately. Applications must be received, post marked, email
or fax dated no later than Friday, October 7. Applicants may order
the “NPST Candidate Orientation Guide” by clicking the following
link: www.fpsi.com/police-orientation-guide-download-disclaimer. A
completed City of Maumelle application is required. Applications may
be obtained at www.maumelle.org or from the City’s Human Resources
Office. EOE.
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POLICEMAN—Junction City seeks a F/T policeman. Competitive salary and
benefits. Applications may be picked up at the City Hall, 207 North Main
Street, Junction City, AR. To request an application through the mail, call
(870) 924-4922.

POLICE OFFIGER—The City of Lewisville Police Department is currently
seeking qualified applicants for full time position of police officer. Ap-
plication may be picked up at Lewisville City Hall, 330 West 1st Street,
Lewisville, Ark. Contact Chief Jason Tomlin at 903-748-6970 for further
information.

SENIOR STAFF ATTORNEY—The Mayor’s Office is currently accepting
qualified resumes for consideration as the Senior Staff Attorney for the
City of Rogers. Candidates must be a licensed attorney admitted to
practice in Arkansas. The ideal candidate will have seven to 10 years of
combined public and private sector experience, with general knowledge
of Arkansas municipal law. The incumbent will report to the Mayor on
a policymaking level and act as an immediate adviser with respect to
the exercise of the constitutional or legal powers of the office. This is a
department head level position as described under A.C.A. § 14-42-110.
The primary duties include providing guidance on a variety of legal
issues, with oversight of strategic planning regarding matters of the law
and of trial preparation. The Senior Staff Attorney represents the City of
Rogers in all legal matters before state and federal courts. The position
will require the effective leadership of other department heads, boards,
and/or Commissions, while managing the expectations of key stakehold-
ers within government and from the outside community. Supervisory
responsibilities include the civil and criminal functions of the legal
department, and the respective employees. The selected candidate will
receive a competitive salary, with participation in the state retirement
plan (APERS). Group health and welfare benefits are also available.
Interested candidates may apply online, or submit resume materials by
mail or email (employment@rogersar.gov). All submissions and com-
munications regarding this selection are considered public records under
the Arkansas Freedom of Information Act.

WATER PRODUCTION SUPERVISOR—Hope Water & Light is currently
seeking qualified candidates for the position of Water Production
Supervisor. Responsibilities include planning and governmental regulated
reporting for the water treatment plant and wells. Aids in development
of the master plan to meet these needs, to include capital budget-
ing under the direction of the Assistant General Manager, Operations.
Monitors water treatment plant operations and collaborates with other
departments. Familiarity with water treatment and lab work preferred.
Completion of Bachelor’s Degree in Chemistry, Biology or Environmental
Science or related areas or education at a level necessary to accomplish
the job. Salary is based on education and experience. Submit resume
with salary history via mail to Hope Water & Light, Attention Human
Resources, P.0. Box 2020, Hope, AR 71802; or email charlotte@hope-wl.
com. Resumes accepted until Sept. 26 or until position is filled. For a
complete job description and qualifications contact Human Resources at
870-777-3000. EQE.
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W easily track m comply with
| ¥_! employee work hours emerging regulations

manage avoid costly free
\ benefits eligibility \ rider penalities

With all you do,

let us take care of you.

American Fidelity Assurance Company (American Fidelity) is
pleased to partner with Five Points to assist AML members with
their Patient Protection and Affordable Care Act (ACA) tracking
and reporting through a proprietary technology platform called
MyBenefitsChannel.com.

From monitoring employee hours in real time to calculating whether
variable hour employees will be considered full-time under the law,
we are here to help.

Don’t miSS out! Some of our products and services may be provided by third party contractors or affiliated companies.
AML is providing this service
at a discounted rate for all

members. Contact your account Charles Angel

manager today to learn more. Senior Account Executive AM ERICAN FI DELITY

800-654-8489, ext. 3132

SB-29354-1zv \ americanfidelity.com

i

ATTENTION: Reporting requirements
for Municipal League Workers’
Compensation Trust participants

embers of the Municipal League Workers’ Compensation Trust (MLWCT) should have received by mail a
document that outlines reporting requirements and instructions regarding payroll information.

« Estimated payroll information for 2017 must be submitted via https://webservices.arml.org/workerscompensation
by Friday, October 7, 2016 in order to receive a discount, if eligible.

o Actual payroll information for 2016 must be submitted via https://webservices.arml.org/workerscompensation
no later than Wednesday, March 15, 2017.

If you have questions, please contact Glenda Robinson, Director of Municipal League Workers’ Compensation
Trust, at 501-978-6133, or Barbara DePriest at 501-537-3788. @
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When it’s time to expand services or upgrade equipment, Arkansas municipalities
turn to Crews & Associates. Why? Our team is committed to helping communities
throughout the state with funding for energy, technology, infrastructure and other
improvements. Contact us today and see what Crews can do for you.

3 Crews&Associates

A First Security Company

INVESTMENT BANKING | PUBLIC FINANCE | BONDS | LEASES | LOANS

Marshall Hughes | Director 800.766.2000 | crewsfs.com
501.978.7929 | mhughes@crewsfs.com Member FINRA & SIPC



A TRADITION OF
SOUNDNESS AND
STRENGTH

Standing from left:

Bo Bittle, Lindsey Ollar,

Kevin Faught, Michael
McBryde, Andrew Stephens,
Mark McBryde, Jack Truemper

Seated from left:

Michele Casavechia,

Jason Holsclaw, Leigh

Ann Biernat, Dennis Hunt
(Executive Vice President and
Director of Public Finance)

Stephens is unique because of our storied tradition in municipal finance and because

of our people. Our Arkansas public finance bankers have almost 100 years of combined
experience, with many of them having also served in the public sector during their careers.
Because of this experience, we know how vital it is that public funds be managed with
sound judgement and care, and this awareness is the foundation of each of our financing
strategies. Our people stand ready and committed to developing public project financing
solutions that your community can be proud of for years to come. Call us today.

Little Rock 800-643-9691
Fayetteville 800-205-8613

LITTLE ROCK, AR - ATLANTA, GA - CHARLOTTE, NC Stephens

DALLAS, TX « FAYETTEVILLE, AR « JACKSON, MS . .
NASHVILLE, TN + SHREVEPORT, LA PllbllC Flnance

STEPHENS INC. + MEMBER NYSE, SIPC y @Stephens_Inc STEPHENSPUBLICFINANCE.COM
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